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Abstract
Parenting is codependent and nested within a familial and cultural structure. While parenting
research consistently demonstrates more maternal involvement with children, often fathers’
involvement gets little or no attention. One of the major limitations of fathering research is single
source data, often comprised of only mothers’ reports of fathers’ involvement. The purpose of
this study was to address this gap by examining the nested nature and interdependence of
immigrant parents’ marital adjustment, parenting self-efficacy, and beliefs about parental role
and, fathers’ involvement. Actor-partner interdependence model (APIM) was applied to examine
the actor (intrapersonal or spillover) and partner (interpersonal or crossover) effects. Data were
collected from 127 Asian-Indian immigrant parents of 6 to 10 year old children residing in
southern parts of the United States. In the single variable APIMs, actor effect pathways for
fathers revealed significant effects of marital adjustment, parenting self-efficacy, and parental
role beliefs on fathers’ involvement, but only marital adjustment effect on mothers’ reports of
father involvement. These findings indicate that father involvement is enhanced when both
fathers” and mothers” were adjusted in their marriage, when fathers’ feel efficient in their
parenting role and had egalitarian beliefs about parenting. Partner effects were found from
mothers’ marital adjustment onto fathers’ reports of involvement. Also, fathers’ parenting self-
efficacy significantly influenced mothers’ reports of fathers’ involvement. These partner effects
reveal that fathers’ involvement depend on how adjusted mothers were in their marriage, and
mothers’ perceptions of fathers’ involvement depend on how efficient fathers were in their
parenting role.
Keywords: father involvement, immigrants, marital adjustment, parenting self-efficacy, parental

role beliefs, and actor-partner interdependence model
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Chapter 1. Introduction

As stated by the United States Census Bureau, American Community Survey (2010), 18
million of the total 70.60 million children under the age 18 years are living with foreign-born
parents. Whatley and Batalova (2013) reported that, after immigrants from Mexico and China,
the third largest immigrant group residing in the United States (U.S.) in 2011 was from Asian
Indian origin (approximately 1.90 million). The percentage of Asian Indian immigrants
compared to all other immigrants in the U.S. has consistently proliferated from under 0.50
percent in 1960 to nearly 5 percent in 2011. Considering this pattern of incoming immigrants
from the Indian subcontinent, research on parental involvement among immigrant groups raising
children who are U.S. citizens is sparse, although, there has been significant progress in attempts
to understand fathering globally. According to a national level study on paternal involvement
with young children, “virtually no research has examined fatherhood among immigrants.
Eighteen percent of current births are to mothers born outside of the United States; if the fathers
also are foreign-born, this is a major gap in existing knowledge” (U.S. Department of Education,
2001, p. 22).

Asian Indians have been known as a “model minority” for their educational and
economic success compared to other immigrant groups. According to the U.S. Census Bureau
(2010), 74% of Asian Indians above age 25 years held bachelor’s degree or higher education,
and 70% of Asian Indians’ occupation was in management, business, science, and arts compared
to other nativity status professionals such as, Chinese (52%), American (37%) and Mexican
(9%). Also, analysis of Texas academic performance report 2012-2013 reveals that Asian
children in grade three, scored the highest in reading (96%) and mathematics (95%) topping the

charts consistently through grade six, compared to other ethnic groups (TEA Division of



Performance Reporting, 2013). Unequivocal results can be obtained about Asian Indian adults’
success in labor force as well as children’s success in schools. This is in line with Ogbu’s (1992)
theory of voluntary immigrants who choose to come to the U.S. and coexist retaining own
culture and without opposing the dominant culture. Such a group is motivated and is willing to
acculturate for social mobility and success. With globalization and transnational migration, the
social environment that families reside in is unstable and result in changing cultural contexts
(Arnett, 2002; Treas, 2008). However, there is hardly any data on the situation of Asian Indian
immigrants’ family dynamics, child development, parent-child relationship and fathers’
involvement with young children in the U. S.

Fatherhood studies date back to the 1950’s but the construct of father involvement
received increased recognition in child development since the 1980’s (Day & Lamb, 2004). For
the last four decades, studies in the field of father involvement have been growing gradually,
with the focus progressively shifting from the negative impact of father absence on child
development towards understanding what conditions influence, that is, either promote or hinder,
positive father involvement. Paternal involvement has been linked with higher cognitive
development, better socio-emotional development and improved physical health in children.
Higher paternal involvement with infants and toddlers has been linked with better problem
solving (Easterbrooks & Goldberg, 1984), higher intelligence quotient at age three (Yogman,
Kindlan, & Earls, 1995), and diverse vocabulary (Rowe, Cocker, & Pan, 2004). These effects
have replicated in studies involving school going children (McBride et al., 2005; McBride,
Schoppe-Sullivan, & Ho, 2005), along with positive attitudes towards school (Flouri, 2005).
Positive impact of paternal involvement has also been linked to young adults demonstrating

career success, competence at work place and psychological well-being (Flouri, 2005), and



increased competence on standardized tests (Lamb, 1997). A study by Flouri and Buchanan
(2004) revealed the benefits of early paternal involvement with seven year old boys and girls
resulting in higher educational attainment at age 20. Father involvement is clearly linked with
children’s overall life satisfaction, low levels of depression, higher level of happiness (Dubowitz
et al., 2001; Field, Lang, Yando, & Bendell, 1995; Flouri, 2005), and young adults’ successful
marriages and intimate relationships (Flouri & Buchanan, 2002; Lozoff, 1974). Since there is
solid evidence of the crucial role of father involvement in child development in early as well as
later years (Lewis, Feiring, & Weinraub, 1981), it is also important to study factors that influence
this involvement, which is also the focus of the current study. In general, quantitative research on
Asian Indian immigrants and their family dynamics still lags behind. There is very little data on
immigrant fathers, and considering the success of this model minority group it will be interesting
to explore their level of involvement in child care.

A major limitation is that Asian immigrants are often lumped together in one group and
majority of the sample population consists of East Asian immigrants. There is a scarcity of
research exclusively on Asian Indian immigrants, especially fathers. It is thereby important to
study Asian Indians as a separate group without including them with other Asian groups such as
Chinese, Japanese or Koreans. One of the limitations of the literature on father involvement in
the U.S. is that most research data are gathered from nationally representative samples in the
U.S. such as from African American samples. There is dearth of knowledge on Asian Indian
immigrant fathers, irrespective of the fact that the children are performing well in schools. Thus,
research is needed on the Asian Indian immigrant fathers’ (who are the second largest Asian

immigrant group in the U.S.) level and quality of fathers’ involvement.



Studies on father involvement have faced several limitations, thus this study is significant
for several reasons. According to Parke (2000) there is diversity in fathering experience in
relation to ethnicity and although mothers’ and fathers’ involvement with children is co-
dependent, fathers do have unique influences on child development (Flouri, 2005). Therefore, the
current study aimed towards conceptualizing immigrant fathers’ involvement based on
ecological and cultural factors (e.g., Brown, McBride, Bost, & Shin, 2007; Parke et al., 2004) by
examining the understudied, but, critical influence of intrapersonal and interpersonal factors, on
Asian Indian fathers’ and mothers’ perceptions of fathers’ involvement. There was a need to
study the construct in the light of immigration and examine how parents’ marriage, parental role
beliefs, and self-efficacy influence their reports of father involvement.

Given the sparse nature of research on parenting among Asian Indian immigrants, the
purpose of this study was to fill a major gap in the literature pertaining to fatherhood in the case
of Asian Indian immigrants. Specifically, this study focused on examining the factors associated
with Asian Indian fathers’ level of involvement. Secondly, the current study collected data from
not only mothers but also from fathers who were asked to report their perceptions of father
involvement as well as the associated factors such as marital adjustment, competence in paternal
role measured through self-efficacy, and gender role ideology about parental role. As most
research on father involvement had reported collecting data on father involvement only from
mothers’ reports, this study makes an important contribution to fathering literature by collecting
data on fathers’ beliefs and perceptions. Thirdly, the focus of the current study was on fathers of
school-age children between ages 6-10 years. The majority of the fathering studies have either
studied fathers of infants and preschoolers or fathers of adolescents, with almost no studies

focusing primarily on fathers of school-aged children. Moreover, this was a quantitative study



that makes a significant contribution to the existing sparse quantitative data on immigrant
fathers. Most of the father involvement reports are obtained through qualitative inquiry (Seery &
Crowley, 2000) or from secondary data sets which are rich data; however, more quantitative
research is needed in this area. Furthermore, studies analyzing data from couples on father
involvement have used individual-level analysis such as ANOVA and regression. This study
analyzed data at the couple-level thereby taking into account the dependent and nested nature of
the data structure.

Recent studies have indicated an increase in paternal involvement levels among men in
India (Kakar & Kakar, 2007; Roopnarine, Talukder, Jain, Joshi & Srivastav, 1990; Sriram,
2011b; Sriram, Karnik, & Ali, 2002; Suppal & Roopnarine, 1999). According to a study by
Roopnarine and Suppal (2003) Indian fathers have been increasingly expressive, interactive and
unhesitating in expressing their affection towards their children. These findings are contrary to
the traditional fathering role of Asian Indian men. Researchers uphold the occurrence of a shift
from traditional roles towards more egalitarian roles mainly among metropolitan, high income,
educated, dual-earner families (Shukla, 1987; Sinha, 1993; Verma, 1995). In this context,
research on Asian Indian immigrants in the U.S. is sparse and needs further investigation.

Shwalb, Shwalb and Lamb (2013) suggest that “fathering is both universal and cultural,
and the influence of culture on fathers has evolved over generations, centuries, and millennia.”
Although studies about fathers and their children are few compared to mothers and their
children, researchers have begun to examine the nuances of fathering among families of different
ethnic and cultural groups (Cabrera & Tamis-Lemonda, 2013; Qin & Chang, 2013; Roopnarine

& Hossain, 2013). Nonetheless, limited attention has been given to the study of Asian Indian



immigrants’ paternal involvement, especially in the U.S. considering the high flow of
immigrants every year.

According to cross-cultural researchers “to discover causes or predictors is the most
common aim of cross-cultural studies” (Ember & Ember, 2009) and this discovery furthers our
understanding of a culture. Therefore, the aim of this study was to identify the factors
influencing father involvement among Asian Indian immigrants and advance research in order to
understand the family dynamics and parenting of Asian Indian immigrants and their second-
generation children. Cultural psychologists (Super & Harkness, 1997), anthropologists (Weisner,
1998; Gallimore, Goldenberg, & Weisner, 1993) and cultural ecological theorists (Ogbu, 1981,
1992) have emphasized the importance of understanding how cultural factors influence lives of
individuals. Eco-cultural frameworks offer a foundation for studying child development, within
specific cultural contexts. Ogbu (1992) embraced an eco-cultural view to explain why some
ethnic minorities’ succeed in comparison to others who do not. Immigrant Asian Indian parents
are intensely embedded in the cultural belief of the significance of their heritage and may display
strategies to successfully navigate through the challenges faced raising children within two
cultures, that is, culture at home and the host culture (Schmalzbauer, 2004). Roopnarine (2002)
emphasizes on the need for studies on immigrant fathers and the impact of immigration on
fathering practices, thereby providing better understanding of socially and culturally constructed
negotiations of fatherhood.

According to Suarez-Orozco and colleagues (2009) immigration is a family venture and it
affects all family members (Behnke, et al., 2008). Family systems theory (Bowen, 1978) was
applied in this study. According to family systems theory, a family is believed to be a system of

individuals who influence each other. The concept of triangles (Bowen, 1978; Brown, 1999)



particularly highlights the father-mother-child triad and how each influence each other’s’
behavior and thinking. Another concept of internal stressors demonstrates how stress from one-
member influences other members. For example, marital conflict experienced by mother may
influence fathers’ involvement with child (Cummings, Merrilees, & George, 2010). Secondly,
responsible fathering model was applied, wherein, five categories of multiple determinants
influence fathers’ involvement with children, such as, the role of context (for example social
support, ethnic resources), co-parental relationship (for example, marital relations), and
individuals’ (father, mother, and child) characteristics (for example, perceived parenting self-
efficacy in parenting, beliefs about parental role) influence fathers’ involvement (Doherty,
Kouneski, & Erickson, 1998). Even though many scholars have opined the importance of
building a theoretical framework for fathering, very few researchers have taken this guidance
into practice.

To a great extent, parenting is constructed by cultural ideals (Harkness & Super, 2002),
wherein culture is a guide for thinking, decision making, and actions based on previously learnt
or shared or transmitted values, beliefs, norm and practices (Kim, Cain, & McCubbin, 2006).
Cultural theorists suggest that new immigrants, retain, and simultaneously renounce, certain
beliefs to accommodate to the host society. But little is known about this phenomenon.
Although, research in India is slowly progressing towards exploring the meaning and patterns of
father involvement (Sriram, 2011b), there is very little research on fathering among the Indian
diaspora in the United States and around the world. Considering the multidimensional nature of
paternal involvement, fatherhood researchers suggest the need to prioritize efforts towards
conceptualizing and determining components of father-child relationships instead of focusing

primarily on developing questionnaires to measure father involvement (Palkovitz, 2007). This is



in line with the current study’s goals of examining the factors associated with paternal
involvement among Asian Indian immigrants in the U.S.

Recent research has also focused on identifying the ways and means through which
parents transfer their own values or cultural norms to children and how these messages may be
affected by the immediate context they live in (Chase-Lansdale, Valdovinos D’ Angelo, &
Palacios, 2007; Cote & Bornstein, 2005). In order to ensure that the second-generation children
identify with their roots as Asian Indians, parents use traditional ceremonies, cooking ethnic
meals at home, and being a part of religious practices (Fuligni, 2001; Umana-Taylor &
Yazedjian, 2006; Zhou & Xiong, 2005). Some immigrant groups face challenges as they uphold
their cultural values and speak in their native language whereas their second-generation children
growing up in the American culture face a cultural clash (Berry, 1997; Tseng & Fuligni, 2000).

The immigration process is challenging and not only impacts parents’ lives as they
accommodate to the host culture in terms of life style, gender roles, work ethics, parenting, and
societal norms, but it significantly impacts children’s development as well (Bacallao &
Smokowski, 2007; Behnke, Taylor, & Parra-Cardona, 2008; Berry, 1997; Johnson, 2007;
Schmalzbauer, 2004). Children of immigrants face multiple challenges as they live between two
cultures of Asian Indian culture at home and dominant American culture with several other
immigrants outside home. Children face challenges not only regarding diserning parenting ideals
of their own parents as opposed to the counterpart American parents, but also in terms of eating,
dressing, social etiquettes, and mainly academics. Since educational success is highly valued by
Asian Indian parents in India, the pressure for succeeding in school tends to be even more when
they are in the U.S. away from their home country. In the U.S. parents face more pressure

themselves to perform and maintain a job status and visa status themselves while they expect



children to succeed in school and get on a well-planned educational-career path or goal. The
family dynamics at this stage is very critical as children between ages 5 and 12 years are in a
developmental stage of industry versus inferiority with a critical focus on competency skills
(Erikson, 1968) and they are starting to gain self-confidence versus guilt while parental
involvement is mostly in relation to homework and academics. Parental involvement is believed
to be highly crucial now. Children need more warmth and attention from parents to feel
industrious and productive at doing chores in the house, socially, and not just succeeding at
school. School going children are more getting influenced by the American culture and ways of
life and parents may be solely focusing on homework. This could be the potential beginning of a
cultural gap, and there is no research or data on this ethnic group and age group.

Current Study

The current investigation focused on three factors related to father involvement as
reported by fathers and mothers and include marital adjustment, perceived parenting self-
efficacy, and beliefs about parental role.

Parenting, for the most part, is constructed by gender role expectations set for men and
women in a particular culture (Harkness & Super, 2002), wherein culture acts as a guide for
thinking, decision making, and actions based on previously learnt or shared or transmitted
values, beliefs, norm and practices (Kim, Cain, & McCubbin, 2006). Studies on paternal
involvement have been challenged by limitations in measurement with most studies using
mothers as research participants and sole reporters of the level of paternal involvement.
Moreover, parental role expectations strongly govern how men and women behave in society
(Knapp, Muller, & Quiros, 2009). Considering the recent changes occurring in family roles of

contemporary Asian Indian families, such as an increasing numbers of women are entering the
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paid work force (58%, Government of India, 2016), men are more involved in child care than
before (Sriram, 2011b). Although cultural theorists advocate that individuals who migrate retain
as well as shed certain beliefs to accommodate to the host society, limited research has focused
on paternal involvement of Asian Indian immigrants in the U.S. Only one study by Jain and
Belsky (1997) studied the association between Asian Indian immigrant fathers’ acculturation and
nature of involvement with children. They found fathers of infants with bicultural identity, that
is, those who identified as both Asian-Indian and American, were more involved with their
children as compared to their counterparts who identified themselves as only Indian.

Marital relationship has been significantly associated with paternal involvement.
Variations in paternal involvement based on internal and external familial context along with
what promotes or discourages father involvement are some areas of focus that have gained
importance in the eyes of researchers. It is known that mothers and fathers have coinciding
effects, yet fathers appear to perform exclusive roles in child development such as fathers play
differently with more rough and tough play, fathers build confidence by encouraging children to
try new things while mothers protect the child, and the communication is uniquely different than
mothers’ way of communicating (Goncey & van Dulmen, 2010; Parke et al., 2004; Parke, 2002;
Rohner, 1998; Stanton, 2004). Fathers tend to withdraw from time spent and involvement with
children when they do not get along with mothers. Also, the reason why fathers are
comparatively less involved with children than mothers is due to the lack of role clarity and
differences among each couple (Doherty, et al., 1998).

Parenting competence or specifically parenting self-efficacy is one of the most
understudied factors associated with paternal involvement. According to Lamb (1997) fathers’

motivation, which includes his perception of competence, is one the major factors in determining
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how much the father will be involved with his child. Parenting self-efficacy has received very
little attention in the studies related to paternal involvement. Numerous behavioral studies have
established that actions are influenced by perceptions (Bandura, 1982). Similarly, reports on
paternal involvement levels are high when fathers perceive to be competent in their parenting as
opposed to when they think they lack the necessary skills and abilities in carrying out child care
tasks. Moreover, mothers’ perceptions of how competent her own parenting is indirectly

influences paternal involvement (Doherty, et al., 1998).

Conclusion

In summary, the current study aimed to bridge the gaps in the literature, by examining the
factors associated with Asian Indian immigrant fathers’ involvement with children of 6-10 years
of age. These factors include parents’ perceptions of marital adjustment, parenting self-efficacy,
and beliefs about parental role and their associations with the level of paternal involvement. This
will give a comprehensive picture and promote greater understanding of this ethnic group as well
as contribute to the fatherhood literature. Roopnarine and colleagues (2013) emphasized the need
to study fathers’ investment with young children in the light of changing family patterns using
complex research design (Roopnarine, Krishnakumar & Vadgama, 2013).

According to Pleck (2010), any re-conceptualization of father involvement should attend
to important interrelated themes and contexts. Since father-child relationships are shaped by
structure or familial context, embedded within a larger ecological context influenced by social
class and race factors and, often shaped by gender due to its role as a major organizing principle
of social life, an ecological approach is essential. It is important to understand that fathering is

amenable as well as flexible and, to a large extent susceptible to influential contextual as well as
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family factors as fathers, unlike mothers do not have a clear “job description” and thereby fathers
may adapt to the demands of the contexts (Doherty, et al., 1998).

The following chapter will review the literature on father involvement globally, followed
by background on Asian Indian culture, parenting in India, Asian Indian immigrants and a

conceptual framework on the determinants of father involvement.
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Chapter 2. Literature Review
The aim of this chapter is threefold. First, to give a background of study’s ethnic group,
sociohistorical factors of Asian Indian culture with respect to the diversity in religions and
cultural ideals, gender roles beliefs, role of marriage, and fathering in the Indian context.
Secondly, current understanding of the construct of paternal involvement and its determinants
including marital adjustment, parenting self-efficacy, and beliefs about parental role among
Asian Indian immigrants in the U.S. Third, an overview of the theoretical background and

conceptual framework of the study followed by proposed hypotheses.

Transnational Families

Many Asian Indians migrate from India to the U.S. to pursue higher studies, better work
opportunities and improved quality of life. Migration calls for leaving all or few of the family
members behind and this leads to a new family formation called the ‘transnational family’.
According to Bryceson and Vuorela (2002), transnational families strive to retain a sense
collective welfare and unity, and “do family” across borders (Ramadoss, 2017). Often
transnational families comprise of: a transnational couple within the family, either with both the
partners having migrated or with only one partner migrating and the other left behind in the
home country; migrant parents who leave their children back home, or; migrant children who
leave their elderly parents back home. Such families display an intersection of individual and
family’s needs and aspirations along with the accompanied strengths and challenges (Fesenmyer,
2014). It is also possible that the transnational aspect of the family is a temporary phase where
families either reunite with their families in the country of origin or they apply for and take up

permanent residency and eventually citizenship in the host county. The application challenges
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and the long wait period is an entire other topic of discussion and not the focus of the current
study (for detailed discussion see Ramadoss, Natrajan-Tyagi, & Myers-Walls, 2014).

According to Cohen (20017), transnational families contribute to processes of
creolization wherein the unique and diverse background of individuals and based on the new
place they live in the host country yield new identities and cultural practices. However, there is
dearth of knowledge on this effects human development and family processes. India, known as a
collectivistic society gives importance to the family unit, and individuals develop a sense of
identity based on their responsibilities and duties towards the family. Transnational families are
characterized by challenges and strengths. Among challenges, loss of support from family in
terms of sharing the burden of income, childcare and emotional support is often compensated
with reliance on technologies such as cheap calling cards, group chat platforms, Skype, and other
video calling services. While such practices become the strength of these families where they are
more connected and continue to feel a sense of autonomy, freedom and connectedness across
space, it may give rise to gendered moral criticism reflecting on ideologies of what it means to be
a good child, parent, in-laws or relative (Fesenmyer, 2014) as well as increased expectations to
communicate, which may be difficult considering the vast differences in time zones, and lack of
sophisticated internet services and technologies in turn giving rise to feelings of guilt, irritation,
or anger. In spite of the several challenges, these families develop strengths and compensate for
such loss of familial support by strengthening their marital bond and devoting their energy
towards work and parenting. More research on these family practices will help understand the
processes of family functioning. The following section provides further background of the Asian

Indian culture in order to improve our understanding these transnational families.
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Asian Indian Culture

To understand Asian Indian immigrants’ socialization processes, it is important to reflect
upon a broader picture of this ethnic group. Diversities of ethnic, language, provincial, financial,
religious, status, and caste groups interweave Indian society, with vast urban-rural disparities and
gender distinctions spread throughout the country. This makes the Indian society complex and
heterogeneous in nature. It is extremely difficult to distinguish between the groups within Indian
society as they are fixed and stubbornly divided based on geographical, regional, language,
religious, caste, and ethnicity differences (Mallikarjun, 2004). Several researchers have opined
that irrespective of the diversities, there are similarities such as family structures, historic
colonization and collectivistic beliefs (Ramadoss, 2017). Indians share a basic “character

29 ¢

structure”, “national character”, and “social character” (Kakar, 1996), although use of such

descriptions should be done carefully.

Sociohistorical Factors

Homeland to the early Indus Valley Civilization and a region of historical trade routes
and massive empires, the Indian subcontinent of Asia, was recognized for its industrial and
cultural wealth for its considerably long history. India, the most populated democracy in the
world, is a pluralistic, multilingual, and a multi-ethnic society. Similarly, regional disparities are
evident among people from different parts in the country. Even though religious and regional
discrepancies are marked, undoubtedly there are numerous characteristics of social life where
one can capture common threads. Family relationships are a great example of one such area.
Several widely accepted common codes of conduct (samanya dharma or common agreement)
emerged in terms of values, belief systems, moral duties, and gender roles, associated with the

family life stages that even in the middle of the complexities of Indians’ lives, enhances social
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harmony and order (e.g., speak the truth, respect for elders; Paranjpe, 2013). These traditional
beliefs play a large role in shaping the family structure and social roles each member is expected
to play at every life stage. Therefore, it is important to understand the cultural influences, in
terms of values, belief systems, and family processes in the Indian cultural context in order to

comprehend the patterns of behaviors Indians display in another country.

Cultural Values and Belief Systems

Parents from various cultures have been found to express distinctive opinions about
parenting and their parenting practices (Keller, Borke, Lamm, Lohaus, & Yovsi, 2011). These
intuitive cultural beliefs about “the right way to raise a child” are called parental ethnotheories
(Harkness et al., 2010; Keller, et al., 2006). These opinions and beliefs about parenting, or
parental ethnotheories about their children’s development are key to understanding the strategies
that parents use to help their children grow up to become successful members of the society
(Harkness, et al., 2010). Similarly, varying life experiences of Asian Indian immigrants around
the world who have departed from their families and home culture, and strive to construct a new
lifestyle in another country have received very little attention in research, especially the role and
involvement of fathers. The stereotype of Indians as a collectivistic group fails to grasp either
their behavior or ideology (Chaudhary, 2013). Culture functions at a deeper level than any single
parenting strategy.

In the Indian context, many idealistic and realistic values provide an underlying, unsaid
script or context for socialization processes, especially parental involvement. The two concepts
of performing rightful duty (dharma) and, doing good (kartavya) guide the basic child rearing
and socialization patterns. Discussion of these concepts among all the major religions in India is

not possible here, thus in order to provide some understanding, these concepts are discussed in
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the light of Hinduism (Sharma, 2003), which is the largest religion in India. Among the largest
religious group Hindus, the notion of dharma is central to the way individuals view life. Dharma
can be understood as rightful action, rightful demeanor, virtues and ethics (Kakar & Kakar,
2007; Sriram & Navalkar, 2012; Sriram & Sandhu, 2013). Dharma or duty is a value that
involves meeting demands, fulfilling expectations, whereas, selfless acts gradually evolve as well
as can expand without role conflict. Duties are obligatory in nature, whereas another value that is
kartavya is liberating as it involves keeping aside one’s egotism and contribute to the general
good. Duties demand revering and obeying authority (e.g., elders), considering father as God
(pitru devo bhavah), mother as god (matru devo bhava) and guests as God (atithi devo bhava)
and is context-bound, often repetitive in nature (Moghaddam, Slocum, Finkel, Mor & Harre,
2000), while kartavya (selfless acts) is more malleable and unique to a person’s understanding of
the situation (Pande, 2013). While idealistic values and concepts such as dharma (duty), and
kartavya (selfless acts that needs to be done) are upheld, more realistic values such as respect for
elders (izzat) are intertwined within the human developmental or life stages (ashramas) and thus,
shape the family dynamics. There are four developmental stages (asramas) in everyone’s lives,
namely, the student’s life (bramacarya; up to 25 years), the householder’s life (grhastha; 26-50
years of age), the life of retirement or the preparatory renunciation (vanaprastha; 51-75 years),
and the renounced order of life (sanyasa asrama; 76 years and older; Tejomayananda, 1994). It
is within the context of these belief systems that members of the family (especially men), fulfill

their roles and responsibilities as husbands and wives, and as parents.

Beliefs about Family System
The Asian Indian family is characterized by harmony and a hierarchical structure.

Allocentrism is a common scenario for children’s socialization, wherein, aunts, grandparents,
o 9
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and other relatives often stay in the same household who center majority of their time towards
young ones (Abels, Keller, & Chaudhary, 2004; Chaudhary, 2004; Keller, Borke, Chaudhary,
Lamm, & Kleis, 2010). The network of family relationships is a critical factor in one’s identity,
and children are inducted very early into this social reality (Kakar & Kakar, 2007; Kurtz, 1992,
Saraswathi & Pai, 1997). Family is the social unit with which the child is intrinsically
interwoven. Overall, Indian society has been and continues to be dominated to some extent by
men folk as providers and major decision makers. Kakar and Kakar (2007) opined that family
members still maintain flexible ties with relatives, despite modernization and urbanization
resulting in increasing nuclear family structure. Some predominant beliefs about family life are
to love each other, child shall be loyal to their parents, have common water and food storage, and

share family burdens and hurdles.

Parental Role Beliefs

Parental role beliefs and expectations for men and women in Asian Indian society are
strongly associated with life stages. Traditionally, during the childhood years, girls are taught to
learn to cook, clean the house, and help the mother in household tasks as a preparation for
married life. By comparison, boys could play outdoors and not expected to be involved in the
household work. They were encouraged to spend a majority of their non-play time studying.
Even now, boys and girls do not share many responsibilities in the house and are dependent on
their parents until they get married. According to Banerji and Shastri (2006), the ancient text on
rightful duties by the revered man Manu, outline how girls by law, are supposed to be protected
by fathers and brothers in the family and are not allowed to be left alone in the presence of
strange men. Also, a son is considered to give a father the status of authority and pride, whereas

a girl is an external and temporary wealth (paraayaa dhan) who gives the father the benefit of
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conducting charity (kanyaa daan) by giving her hand in marriage to another family (Banerji &
Shastri, 2006). Any shameful act by the daughter brings a disgrace to her maternal as well as her
husband’s family; while a non-acceptable act by the boy is often overlooked, covered up,
forgiven, or justified because of pressure, lack of options in bad circumstances, etc.

Post marriage, a family man is expected to follow dharma (righteous duty) and kartavya
(performing selfless acts) to protect and support the family. The woman has multiple roles to be
fulfilled to maintain harmony. A woman’s duty towards her children is mainly focused on taking
good care of the child by meeting all biological needs of the child such as bathing, feeding and
cleaning (Roopnarine et al., 2013). If the child is lean or thin, the mother is often blamed for not
feeding the child enough to make him/her healthy and chubby and thereby not taking good care
of the child and mothers are expected to fulfill their duties of providing appropriate and good
upbringing (good parvarish) to the offspring. In men dominated societies like India and other
Asian countries, women often exercise some amount of power in the family through her children.
While “the phase ‘strict-father, kind-mother” has been used to characterize both traditional
Chinese and Indian mothers” (Rao, McHale, & Person, 2003, p.478) the phrase ‘austere- and
distant-father and indulgent-mother’ is used to describe Asian Indian parenting (J. L.
Roopnarine, personal communication, May 1, 2014). A possible explanation for this could be
that fathers bear a huge burden to provide for the family and are away from home for long hours,
and it is the mother who assumes the responsibility of child care.

A study conducted by Keller and colleagues (2006) focusing on three cultural models of
parenting, that is independent, interdependent, and autonomous relatedness (a combination of
interpersonal relatedness and autonomous functioning) found that mothers (n=204) of 3 month

old infants, residing in different urban and rural areas, including German (36), Euro-American



20

(21), Greek (46) followed independent cultural model of parenting; whereas, Chinese (17), Costa
Rican (21), Asian Indian (23), and Mexican (12) followed autonomous-relatedness model of
parenting. Among the Asian Indian sample, mothers from rural parts of India (Gujarat) ranged
higher than urban educated mothers from Delhi in autonomous-socialization goals (Keller, et al.,

2006).

Role of culture in parenting. It is important to understand the role of culture in order to
study the nature of human development as culture in one of the contextual factors that shapes
human development. Cultural influences and cultural norms strongly shape parenting behaviors
(Keller, Borke, Yovsi, Lohaus, & Jensen, 2005). Culture is inseparably connected with the
physical and social context the child is growing in (e.g., the family), socialization goals and
child-rearing behavior of parents; it directly solidifies the familial values and practices and
shapes the interactions within a child’s family (Super & Harkness, 1997). Within this system of
cultural influences, socialization goals are particularly powerful as they represent the motives
behind parenting and reflect the cultural background (Harkness & Super, 1996). Parents’ views
provide a window into the culturally constituted self. Parents’ values and beliefs influence how
they structure their children’s lives. Parents’ cultural beliefs constitute an important aspect of the
context of child’s life and development. Thus, studying beliefs held by different groups within
the same culture, such as the Asian Indian immigrants may enable us to understand the processes
of cultural transmission and cultural change (Harkness & Super, 1996).

Culture has three main elements, namely, values and beliefs, norms and symbols and
language. Furthermore, every culture has an ideal culture and a real culture. Ideal culture is a set
of values and standards that the society would like to embrace; while real culture is the reality of

what the society is, including conflicting value systems that may help some but hurt others
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(OpenStax College, 2013). This is true in the case of Asian Indian cultural milieu in the U. S., as
well. Although there are several traditional values and standards set by this society, such as
collectivistic orientation, these may not be always met or followed, and there may exist different
realities that may be the real culture.

Values are the backbone of beliefs, norms, symbols and language. For example, Asian
Indian parents in their own affordable ways, provide educational toys and materials for their
children, and tell them that these are means to help them with their studies so that they can get
good grades like their siblings, cousins, or friends who excel academically. The parent often
stares or frowns at the child if the child is not seriously utilizing these tools for his/her studies.
The parent might even scold or nonverbally communicate anger or disapproval of the child’s
behavior if the child is not studying, or a smile and a nod if the child is studying. From this above
example, it is understood that Asian Indian parents value success. Their belief is that if the child
works hard, he/she will achieve success. The tools for the study area are symbols, and direct
instructions and nonverbal communication in reaction to the child’s behavior is the language.
Although there is no visible or written rule about study behavior, the norm is that the child is
expected to be focused and diligently studying to bring pride to the family. Thus, it is evident
from this example how upholding one value leads to several social interactions and thereby

shapes the dynamics of the entire family (OpenStax College, 2013).

Role of Marriage

The quality of the interaction between spouses in the marriage is an important
determinant of parenting quality. One way in which marriages affect parenting, for example, is
through emotions, either positive or negative. It is, therefore, important to look at marital

relationship of the parents, to understand some aspects of parenting, for example a spillover from
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0.04. The covariate employment was a between-dyads variable. Employment was coded as 1 for
dual earner couples and -1 for single earner couples. The effect of employment for wives was
0.01 and was not statistically significant (p = 0.86), and its standardized effect was 0.014 (d =
0.02, less than small). The effect for husbands was -0.08 and was statistically significant (p =
0.01), and its standardized effect was -0.22. The test that these two effects were statistically
significantly different was significant, Z = -2.09 (p = 0.04). This test indicates that there is a
statistically significant difference in the effects of employment on father involvement for
husbands and wives.

Marital Adjustment and Father Involvement

Figure 9. Marital Adjustment: APIM (Standardized estimates)
Results for Hypothesis 1
The first hypothesis proposed that there would be significant actor and partner effects of
marital adjustment on father involvement. Strong support was found for this hypothesis. The
combined actor effect for husbands and wives was 0.37 and was statistically significant (p <
0.00) and the standardized effect was 0.364 (r = 0.33 and a medium effect size). The combined

partner effect for husbands and wives was 0.22 and was statistically significant (p < 0.00) and the
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standardized effect equals 0.22 (r = .21 and a small effect size). Both the actor effect, t (254 =
6.20, p < 0.00, and the partner effect, t 54y = 3.76, p < 0.00, were statistically significant,
indicating that individuals higher in marital adjustment reported higher father involvement and
that individuals whose partners were higher in marital adjustment also reported higher father
involvement. Separate actor and partner effects for fathers and mothers were further tested and
results are reported in respective actor effects and partner effects of marital adjustment sections.
The gender difference for marital adjustment was statistically significant, b = —0.06, t (254 = -2.77
(p = 0.00). This indicates that the actor and partner effects for fathers statistically differ from the
actor and partner effects for mothers.

Error variances and correlations. The standard deviation of the errors for wives was
0.42 and for husbands was 0.43. Using the pseudo R? formula suggested by Kenny and
colleagues (2006) it was determined that the model with independent variable marital adjustment
explained 21.70% of the variance for wives’ and 34.20% of the variance for husbands’ outcome
variable. The partial association for father involvement (i.e. the association between the two error
terms for males and females) controlling for actor and partner variables and the control variable
was 0.37 and was statistically significant (p < 0.00). Thus, the errors of husbands and wives
were like one another. The intercept (mean value of the outcome variable when the independent
variable value is 0) for wives was 4.35 and was statistically significantly different from zero (p <
0.00) and, the intercept for hushands was 4.23 and was statistically significant (p < .00). The
overall intercept was 4.29 and was statistically significantly different from zero (p <.00).
Overall, wives scored higher on marital adjustment than husbands. The correlation between

marital adjustment for husbands and wives was 0.50.
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There are four sub-hypotheses for hypothesis 1 with former two hypotheses about actor
effects and latter two hypotheses about partner effects. Hypothesis 1.1a (actor effect for fathers)
proposed that fathers with high levels of marital adjustment will report high levels of father
involvement. Hypothesis 1.1a. was supported by this study. Hypothesis 1.1b (actor effect for
mothers) proposed that mothers with high marital adjustment will rate fathers as high on father
involvement. Strong support was found for Hypothesis 1.1b. Hypothesis 1.2a (partner effect of
fathers’ marital adjustment) proposed that fathers with high levels of marital adjustment will
influence mothers’ reports of father involvement. This hypothesis was supported by this study.
Hypothesis 1.2b (partner effect of mothers’ marital adjustment) proposed that mothers with high
marital adjustment will influence fathers’ reports of their own involvement. Strong support was
found for Hypothesis 1.2b.

Table 6

Marital Adjustment Effect Estimates(N= 127 dyads)

Unstandardized Coefficients  >Lanaardized

Effect coefficients
b SEb B t
Actor (Mothers) 0.53 0.08 0.51 6.37***
Actor (Fathers) 0.21 0.10 0.20 2.03*
Partner ( Fathers to Mothers) 0.13 0.10 0.12 1.25
Partner (Mothers to Fathers) 0.32 0.08 0.31 3.90%**

Note. Gender was coded as, females = -1 and males = 1.

***p < 0.00; **p < 0.01; *p <0.05
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Actor Effects for Marital Adjustment. The results of this first APIM revealed positive
and statistically significant actor effects for both fathers and mothers. The actor effect for
mothers was equal to 0.53 (p < 0.00), with a large effect size (Cohen, 1988; beta = 0.51, r =
0.50), and the actor effect for fathers was equal to 0.21 (p = 0.04), with a small effect size
(Cohen, 1988; beta = 0.20, r = 0.18). See Table 6 for the actor effect estimates. This actor effect
indicates that fathers with high marital adjustment reported higher father involvement and
mothers with high marital adjustment reported higher father involvement. However, it is to be
noted that the actor effect for mothers was more than double the actor effect of fathers. This
indicates that one point increase in marital adjustment for fathers will increase father
involvement by 0.21 whereas one point increase in marital adjustment for mothers will increase
their score of father involvement by 0.53. The test that husbands’ and wives’ actor effects are
statistically significantly different was significant, Z = -2.22 (p = 0.03).

Partner Effects for Marital Adjustment. The partner effect of husbands’ marital
adjustment on wives’ father involvement reports (husband partner effect) is equal to 0.13 and
was not statistically significant (p = 0.21), with a small effect size (beta = 0.12, r =0.11). The
partner effect of wives’ marital adjustment on husbands’ father involvement (wife partner effect)
is equal to 0.32 and is statistically significant (p < 0.00), with a medium effect size (beta = 0.31,
r = 0.33). (See Table 6 for the partner effect estimates.) This partner effect indicates that the
partner effect of marital adjustment described earlier is not statistically qualified by gender.
However, fathers with high marital adjustment female partners reported higher father
involvement, but mothers with high marital adjustment male partners were not as affected by
their partner’s marital adjustment. The test that husbands’ and wives’ partner effects are

statistically significantly different was not significant, Z = 1.31 (p = 0.19).
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Actor-Partner interactions. The effect of the product of actor and partner variables on
father involvement for husbands was -0.21 and was not statistically significant (p = 0.24). The
partner effect for actors who are one standard deviation above the mean on marital adjustment
for fathers was 0.21 (p = 0.08) and for actors who are one standard deviation below the mean
was 0.42 (p < 0.00). There was no evidence of an actor-partner interaction for marital
adjustment for fathers. The effect of the product of actor and partner variables on father
involvement for wives was -0.15 and was not statistically significant (p = 0.42). The partner
effect for actors who are one standard deviation above the overall mean on marital adjustment
for wives was 0.03 (p = 0.87) and for actors who are one standard deviation below the mean was
0.17 (p = 0.14). There was no evidence of an actor-partner interaction for marital adjustment for
wives.

The effect of the absolute difference (i.e., discrepancy score) of the two members of the
dyad’s scores for the variable marital adjustment on father involvement of wives was equal to
0.26 and was not statistically significant (p = 0.08). Thus, if two members have the same score
on marital adjustment, the score on father involvement for wives is 0.26 units lower than it is for
a dyad whose scores on father involvement differ by one unit. There was no evidence of an
actor-partner interaction for marital adjustment for wives. For husbands, the interaction was 0.16
and was not statistically significant (p = 0.28). Thus, if two members have the same score on
marital adjustment, the husband's score on father involvement is 0.16 units lower than it is for a
dyad whose scores on marital adjustment differ by one unit. There was no evidence of an actor-
partner interaction for marital adjustment for fathers.

Actor and partner relationship patterns. In order to determine if there were any

patterns in the actor and partner effects of marital adjustment for husbands and wives, the
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relative size of these actor and partner effects were examined using APIM_MM (Kenny, 2015).
For husbands, there is evidence for “couple-oriented model” in that the actor and partner effects
are not significantly different. (The sum of the actor and partner variables is a significant factor
but the difference is not.) It may make sense to sum or average the two marital adjustment
scores (Kenny & Cook, 1999). The value of k for fathers was 1.53 and its 95% confidence
interval using the Monte Carlo Method (i.e., the parametric bootstrap) was from 0.32 to 10.70. It
can be concluded that the contrast (k = -1) and the actor-only (k = 0) models are unlikely and that
the couple model (k = 1) is reasonable. This indicates that husbands’ father involvement is
influenced as much by their own marital adjustment as by their spouses’ marital adjustment. It
may make sense to sum or average the two marital adjustment scores for husbands.

For wives, there is evidence for “actor-oriented model” (Kenny & Cook, 1999) in that the
actor and partner effects are statistically different. The value of k for mothers was 0.25 and its
95% confidence interval using the parametric bootstrap was from -0.12 to 0.80. It can be
concluded that the contrast (k = -1) and the couple (k = 1) models are unreasonable and that the
actor-only model (k = 0) is reasonable. This indicates that wives’ father involvement report is
influenced by only their own marital adjustment and their spouses’ marital adjustment
statistically did not influence their reports of father involvement. It would not make sense to sum
or average the two marital adjustment scores for wives.

Test of Distinguishability. Distinguishability is considered important when studying
relationship data quantitatively. Test of distinguishability determines if the distinguishable
variable is theoretically or empirically “meaningful” (Kenny et al., 2006) and if it provides
significantly different results for two members of the dyad. Even though members are

theoretically distinguishable such as husband and wife, boss and employee, or parent and child,
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they may not be statistically or empirically different in their responses. However, if the
theoretically distinguishable dyad members are not statistically or empirically distinguishable,
then APIM can be conducted considering the dyads as indistinguishable to estimate potential
actor-partner effects and patterns (see Kenny, et al., 2006). The test of overall distinguishability
produced a chi square statistic with 5 degrees of freedom which was 9.56 (p = 0.05). Because
the test of distinguishability was statistically significant, it was concluded that members were
statistically distinguished as husbands and wives in terms of their marital adjustment.

Parenting Self-efficacy and Father Involvement

0.41%%* (0.81)

0.14* (0.14)

0.08* (0.42)

/

-0.03 (-0.06) 0.28%%%* (0.56)
’

-0.02 (-0.04)

Figure 10. Parenting self-efficacy: APIM (Standardized estimates)

Results for Hypothesis 2

The second hypothesis proposed that there would be significant actor and partner effects
of parenting self-efficacy on father involvement. Strong support was found for this hypothesis.
The combined actor effect across husbands and wives was 0.20 and was statistically significant
(p < 0.00) and the standardized effect was 0.40 (r = 0.39 and a medium effect size). The
combined partner effect across husbands and wives was 0.12 and was statistically significant (p

< 0.00) and the standardized effect was 0.25 (r = 0.25 and a small effect size). Both the actor
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effect, t 254 = 7.08, p < 0.00, and the partner effect, t 254y = 3.93, p < 0.00, are statistically
significant. These effects indicate that individuals higher in parenting self-efficacy reported
higher father involvement and those individuals whose partners were higher in parenting self-
efficacy also reported higher father involvement. The gender difference for parenting self-
efficacy was statistically significant, b = —0.06, t (17) = -2.62 (p = 0.00).

Error variances and correlations. The standard deviation of the errors for wives was
0.37 and for husbands was 0.47. Using the pseudo R? formula suggested by Kenny and
colleagues (2006) it was determined that the model with parenting self-efficacy explained
40.60% of the variance for wives’ and 14% of the variance for husbands’ outcome variable. The
partial association for father involvement (i.e. the association between the two error terms for
males and females) controlling for actor and partner variables and the control variable was 0.38
and was statistically significant (p < 0.00). Thus, the errors of husbands and wives are similar to
one another. The intercept for wives was 4.29 and was statistically significantly different from
zero (p < 0.00) and the intercept for husbands was 4.18 and was statistically significant (p <
0.00). The difference between the two errors, which is a test of the main effect of gender, was
statistically significant (p = 0.03). The overall intercept is 4.24 and was statistically significantly
different from zero (p < 0.00). On average wives scored higher than husbands on parenting self-
efficacy. The correlation between parenting self-efficacy for husbands and wives was 0.14.

There are four sub-hypotheses for hypothesis 2 with former two hypotheses about actor
effects and later two hypotheses about partner effects. Hypothesis 2.1a (actor effect for fathers)
proposed that fathers with high levels of parenting self-efficacy will report high levels of father
involvement. Hypothesis 2.1b (actor effect for mothers) proposed that mothers with high

parenting self-efficacy will rate fathers as high on father involvement. Hypothesis 2.2a (partner
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effect of fathers parenting self-efficacy) proposed that fathers with high levels of parenting self-
efficacy will influence mothers’ reports of father involvement. Hypothesis 2.2b (partner effect of
mothers’ parenting self-efficacy) proposed that mothers with high parenting self-efficacy will
influence fathers’ reports of their own involvement. Strong support was found for Hypotheses
2.1a and 2.2a, and not for Hypotheses 2.1b and 2.2b.

Table 7

Parenting Self-efficacy Effect Estimates (N= 127 dyads)

Unstandardized Coefficients o oadized

Effect coefficients
b SEb B t
Actor (Mothers) -0.01 0.03 -0.03 -0.41
Actor (Fathers) 0.41 0.04 0.83 9.09***
Partner ( Fathers to Mothers) 0.27 0.06 0.55 4.79%**
Partner (Mothers to Fathers) -.03 0.03 -0.06 -1.04

Note. Gender was coded as, females = -1 and males = 1.
***p <0.00
Actor Effects for Parenting Self-efficacy. The results of this APIM revealed significant

actor effects for fathers but not for mothers. The actor effect for fathers was 0.41 and was
statistically significant (p < 0.00) and the standardized effect was 0.83 (r = 0.63 and a large effect
size). This indicates that one point increase in parenting self-efficacy for fathers will increase
their father involvement by 0.41. The actor effect for mothers was -0.01 and was not statistically
significant (p = 0.68) and the standardized effect was -0.03 (r = -0.03 less than small). See Table
7 for the actor effect estimates. These actor effects indicate that fathers with high parenting self-

efficacy reported higher father involvement however mothers’ parenting self-efficacy did not
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statistically predict their reports of father involvement. The test that the two actor effects are
statistically significantly different was significant, Z = 7.23 (p < 0.00).

Partner Effects for Parenting Self-efficacy. The partner effect of husbands’ parenting
self-efficacy on wives’ father involvement reports (husband partner effect) 0.27 and was
statistically significant (p < 0.00) and the standardized effect was 0.55 (r = 0.39, and a medium
effect size). The partner effect of wives’ parenting self-efficacy on husbands’ father
involvement (wife partner effect) -0.03 and was not statistically significant (p = 0.30) and the
standardized partner was -0.06 (r = -0.09, less than small). See Table 7 for the partner effect
estimates. This indicates that the partner effect of parenting self-efficacy described earlier is
statistically qualified by gender. Mothers with high parenting self-efficacy male partners reported
higher father involvement, but fathers with high parenting self-efficacy female partners were not
as affected by their partner’s parenting self-efficacy. The test that the two partner effects are
statistically significantly different was significant, Z = -4.67 (p < 0.00).

Actor-Partner interactions. The effect of the product of actor and partner variables on
father involvement for husbands is equal to -0.03 and was not statistically significant (p = 0.41).
The partner effect for actors who are one standard deviation above the mean on parenting self-
efficacy for husbands was -0.06 (p = 0.20) and for actors who are one standard deviation below
the mean was -0.00 (p = 0.96). There was no evidence of an actor-partner interaction for
parenting self-efficacy for husbands. The effect of the product of actor and partner variables on
father involvement for wives was -0.08 and was not statistically significant (p = 0.06). The
partner effect for actors who are one standard deviation above the overall mean on parenting

self-efficacy for wives was 0.17 (p = 0.03) and for actors who are one standard deviation below
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the mean was 0.33 (p < 0.00). There was no evidence of an actor-partner interaction for
parenting self-efficacy for wives.

The effect of the absolute difference (i.e., discrepancy score) of the two members’ scores
for the variable parenting self-efficacy on father involvement of wives was 0.06 and was not
statistically significant (p = 0.25). Thus, if two members have the same score on parenting self-
efficacy, the score on father involvement for wives was 0.06 units lower than it is for a dyad
whose scores on parenting self-efficacy differ by one unit. There was no evidence of an actor-
partner interaction for parenting self-efficacy for wives. For husbands, the interaction was 0.06
and was not statistically significant (p = 0.15). Thus, if two members have the same score on
parenting self-efficacy, the husband's score on father involvement is 0.06 units lower than it is
for a dyad whose scores on parenting self-efficacy differ by one unit. There was no evidence of
an actor-partner interaction for parenting self-efficacy for husbands.

Actor and partner relationship patterns. In order to determine if there were any
patterns in the actor and partner effects of parenting self-efficacy for husbands and wives, the
relative size of these actor and partner effects were examined using APIM_MM (Kenny, 2015).
For husbands, there is evidence for “actor-oriented model” (Kenny & Cook, 1999) in that the
actor and partner effects are statistically different. The value of k for husbands was -0.07 and its
95% confidence interval using the Monte Carlo Method (i.e., the parametric bootstrap) from -
0.21 to 0.06. It can be concluded that the contrast (k = -1) and the couple (k = 1) models are
implausible and that the actor-only model (k = 0) is plausible. This indicates that husbands’
father involvement report was a function of only their own parenting self-efficacy and their
spouses’ parenting self-efficacy have no impact on their reports of father involvement. It would

not make sense to sum or average the two parenting self-efficacy scores for wives. For wives,
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the value of k was -19.02 and its 95% confidence interval using the parametric bootstrap was
from -115.42 to 111.16. The confidence interval for k was very wide and it cannot be
determined what model is the most likely.

Test of Distinguishability. The test of overall distinguishability produced a chi square
statistic with 5 degrees of freedom which was 55.50 (p < 0.00). Because the test of
distinguishability was statistically significant, it was concluded that members were theoretically
and empirically distinguished as husbands and wives in terms of their parenting self-efficacy.

Parental Role Beliefs and Father Involvement

0.46%** (0.34)

0.07* (0.49)

’ 0.12* (0.54)

0.07 (0.05)

Figure 11. Parental Role Beliefs: APIM (Standardized estimates)

Results for Hypothesis 3

The third hypothesis proposed that there would be significant actor and partner effects of
parental role beliefs on father involvement. Partial support was found for this hypothesis. The
actor effect of parental role beliefs was 0.26 and was statistically significant (p = 0.01) and the
standardized effect equals 0.19 (r = 0.18 and a small effect size) and the partner effect was 0.13
and was not statistically significant (p = 0.11) and the standardized effect equals 0.10 (r = 0.088

less than small). Only the actor effect of parental role beliefs was statistically significant t (2s4) =
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3.24, p <0.00, and the partner effect was not statistically significant t (2s4) = 1.60, p = 0.11. This
indicates that, individuals scoring high in parental role beliefs reported higher father involvement
but partners’ parental role beliefs did not influence individuals’ reports of father involvement.
The difference between the two, which is a test of the main effect of gender, is statistically
significant, chi square (1) = 5.48 (p = 0.02).

Error variance and correlations. The standard deviation of the errors for wives is 0.44
and for husbands is 0.53. Using the pseudo R? formula suggested by Kenny and colleagues
(2006) it was determined that the model with parental role beliefs explained 16.60% of the
variance for wives’ and 0% of the variance for husbands’ outcome variable. The partial
association for father involvement (i.e. the association between the two error terms for males and
females) controlling for actor and partner variables and the control variable was 0.54 and is
statistically significant (p < 0.00). Thus, the errors of wives and husbands are similar to one
another. The intercept for wives is 4.31 and is statistically significantly different from zero (p <
0.00) and the intercept for husbands is 4.24 and is statistically significant (p < 0.00). The overall
intercept is 4.27 and is statistically significantly different from zero (p < 0.00). On average
wives scored higher than husbands on gen parental der role beliefs. The correlation between
parental role beliefs for husbands and wives was 0.49.

There are four sub-hypotheses for hypothesis 3 with former two hypotheses about actor
effects and later two hypotheses about partner effects. Hypothesis 3.1a (actor effect for fathers)
proposed that fathers with high levels of parental role beliefs will report high levels of father
involvement. Strong support was found for this hypothesis. Hypothesis 3.1b (actor effect for
mothers) proposed that mothers with high parental role beliefs will rate fathers as high on father

involvement. Hypothesis 3.2a (partner effect of fathers parental role beliefs) proposed that
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fathers with high levels of parental role beliefs will influence mothers’ reports of father
involvement. Hypothesis 3.2b (partner effect of mothers’ parental role beliefs) proposed that
mothers with high parental role beliefs will influence fathers’ reports of their own involvement.
Hypotheses 3.1b, 3.2a and 3.2b were not supported by this study.

Actor Effects for Parental Role Beliefs. The results of this APIM revealed significant
actor effects for fathers but not for mothers. The actor effect for fathers is equal to 0.46 and was
statistically significant (p < 0.00) and the standardized effect was 0.34 (r = 0.33 and a medium
effect size). (See Table 8 for the actor effect estimates.)

Table 8

Parental Role Beliefs Effect Estimates (N= 127 dyads)

Unstandardized Coefficients Standardized

Effect coefficients
b SEb B t
Actor (Mothers) 0.07 0.15 0.05 0.48
Actor (Fathers) 0.46 0.12 0.34 3.85***
Partner ( Fathers to Mothers) 0.17 0.14 0.13 1.24
Partner (Mothers to Fathers) 0.08 0.12 0.06 0.50

Note. Gender was coded as, females = -1 and males = 1.
***n <0.00

This indicates that one point increase in parental role beliefs for fathers will increase their
father involvement by 0.45 points. The actor effect for mothers is 0.07 and was not statistically
significant (p = 0.63) and the standardized effect was 0.05 (r = 0.04 less than small). These
actor effects indicate that fathers with egalitarian parental role beliefs reported higher father

involvement however mothers’ parental role beliefs did not statistically predict father



86

involvement. The difference between the two actor effects for parenting self-efficacy was
statistically significant (p = 0.04).

Partner Effects for Parental Role Beliefs. None of the partner effects for parental role
beliefs were significant. The partner effect of husbands’ parental role beliefs on wives’ father
involvement reports (husband partner effect) was 0.17 and was not statistically significant (p =
0.22) and the standardized effect was 0.13 (r = 0.11 and a small effect size). The partner effect of
wives’ parental role beliefs on husbands’ father involvement (wife partner effect) was 0.08 and
was not statistically significant (p = 0.50) and the standardized partner was 0.06 (r = 0.06 less
than small). See Table 8 for the partner effect estimates. The test that the two partner effects are
statistically significantly different is not significant, Z = -0.44 (p = 0.66). This partner effect
indicates that the partner effect of parental role beliefs described earlier is not statistically
qualified by gender. Both fathers and mothers’ parental role beliefs did not statistically predict
their partners’ father involvement.

Actor-Partner interactions. The effect of the product of actor and partner variables on
father involvement for husbands is equal to -0.02 and was not statistically significant (p = 0.92).
The partner effect for actors who are one standard deviation above the mean on parental role
beliefs for husbands is 0.07 (p = 0.71) and for actors who are one standard deviation below the
mean is 0.09 (p = 0.49). There is no evidence of an actor-partner interaction for parental role
beliefs for husbands. The effect of the product of actor and partner variables on Father
Involvement for wives is equal to -0.17 and was not statistically significant (p = 0.53). The
partner effect for actors who are one standard deviation above the overall mean on parental role

beliefs for wives is 0.08 (p = 0.71) and for actors who are one standard deviation below the
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mean is 0.20 (p = 0.17). There is no evidence of an actor-partner interaction for parental role
beliefs for wives.

The effect of the absolute difference (i.e., discrepancy score) of the two members' scores
for the variable parental role beliefs on father involvement of wives is equal to 0.01 and is not
statistically significant (p = 0.95). Thus, if two members have the same score on parental role
beliefs, the score on father involvement for wives is 0.01 units lower than it is for a dyad whose
scores on father involvement differ by one unit. There was no evidence of an actor-partner
interaction for parental role beliefs for wives. For hushands, the interaction was 0.09 and was
not statistically significant (p = 0.64). Thus, if two members have the same score on parental
role beliefs, husband’s score on father involvement is 0.09 units lower than it is for a dyad whose
scores on parental role beliefs differ by one unit. There was no evidence of an actor-partner
interaction for parental role beliefs for husbands.

Actor and partner relationship patterns. To determine if there were any patterns in the
actor and partner effects of parental role beliefs for husbands and wives, the relative size of these
actor and partner effects were examined using APIM_MM (Kenny, 2015). For husbands, there is
evidence for “actor-oriented model” (Kenny & Cook, 1999) in that the actor and partner effects
are statistically significantly different. The value of k for husbands equals 0.18 and its 95%
confidence interval using the parametric bootstrap from -0.29 to 1.13. It can be concluded that
the contrast model (k = -1) and the couple (k = 1) models are unreasonable and that actor-only (k
= 0) model is plausible. This indicates that husbands’ father involvement report is a function of
only their own parental role beliefs and their spouses’ parental role beliefs have no impact on
their reports of father involvement. It would not make sense to sum or average the two parental

role beliefs scores for wives. For wives, the value of k was 2.50 and its 95% confidence interval
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using the parametric bootstrap is from -21.61 to 20.56. The confidence interval for k is very
wide and it cannot be determined what model is the most likely.

Test of Distinguishability. The test of overall distinguishability produced a chi square
statistic with 5 degrees of freedom which equals 13.08 (p = 0.01). Because the test of
distinguishability was statistically significant, it was concluded that members were theoretically
and empirically distinguished as husbands and wives in terms of their parental role beliefs.
Summary for full model

The standard deviation of the errors for wives was 0.34 and for husbands was 0.42. Using
the pseudo R? formula suggested by Kenny and colleagues (2006) it was determined that the full
model with marital adjustment, parenting self-efficacy, and parental role beliefs explained
50.90% of the variance for wives’ and 34.80% of the variance for husbands’ outcome variable.
The proportion of total variance in the outcome variable explained by employment after
controlling for actor and partner variables for wives was 0.02 and for husbands was 0.00. The
proportion of total variance explained by the actor and partner variables after controlling for
employment for wives was 0.49 and for husbands was 0.35. The partial association for father
involvement (i.e. the association between the two error terms for males and females) controlling
for actor and partner variables and the control variable was 0.34 and was statistically significant
(p < 0.00). Thus, the errors of husbands and wives are similar to one another. The overall
intercept for wives was 4.35 and was statistically significantly different from zero (p < 0.00) and
the overall intercept for husbands was 4.21 and was statistically significant (p < 0.00). Overall,
wives scored higher than husbands on marital adjustment and parenting self-efficacy, and were

more egalitarian in their parental role beliefs than husbands.
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Test of Distinguishability. The test of overall distinguishability produces a chi square
statistic with 9 degrees of freedom which was 53.80 (p < 0.00). Because the test of
distinguishability was statistically significant, it was concluded that members can be theoretically
as well as statistically distinguished as husbands and wives in terms of their marital adjustment,
parenting self-efficacy, parental role beliefs, and father involvement reports.

Break up of Nonindependence

The correlation between the two members’ scores on father involvement ignoring all the
independent variables is 0.54. The proportion of this correlation explained by the current study’s
APIM was determined using APIM_MM (Kenny, 2015).

Marital Adjustment
Husband

Father
Involvement
Husband

Parenting Self-efficacy
Husband

Parental Role Beliefs
Husband

0.05* (0.34)

Marital Adjustment
Wife Father
Involvement

Wife

Parenting Self-efficacy
Wife

Parental Role Beliefs
Wife

Figure 12. Integrated Model: APIM (Standardized estimates)

Overall the current study’s integrated model explains 0.36 or 66.75 percent of the total
nonindependence (green colors, see Figure 13). Firstly, due to the combination of an actor and

partner effect for each mixed variable, which explained a correlation of 0.17 (31.13 percent of



90

the total). Secondly, due the correlation of the actor and partner variables with actor or partner
effects, which explained a correlation of 0.03 (6.24 percent of the total). Thirdly, due the
correlation between different mixed variables and their actor and partner effects, which
explained a correlation of 0.16 (29.39 percent of the total). Overall, the control variable
employment explained a correlation of 0.01 or 1.08 percent of the total nonindependence. This
overall explained correlation due to the covariate was firstly, due to the effects of the individual
covariate on the two members, which explained a correlation of -0.00 (-0.41 percent of the total)
and secondly, due to the correlation between the covariate with the mixed variables and their

effects, which explained a correlation of 0.01 (1.49 percent of the total).

Break up of nonindependence in father involvement reports of fathers’
and mothers'

731 % - Combination of actor and
partner effects

6% - Correlation of actor and
33% 31% partner variables with actor and
partner effects
29% - Correlation between
different mixed variables and their
actor and partner effects
B 1% - Maternal employment
6%
1%

33% - Unexplained correlation

29% between two error terms for
husbands and wives

Figure 13:. Breakup of the nonindependence or interdependence among fathers’ and mothers’

father involvement reports.
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Moderating Role of Maternal Employment

Through initial analyses it was found that maternal employment significantly correlated
with father involvement for husbands but not for wives. Also, it was found that employment
explained a total of one percent of interdependence in the outcome variable. Basic moderation
effects of maternal employment on independent and outcome variables for husbands and wives
were sought in the current study.

Results for Hypothesis 4

The fourth hypothesis proposed that maternal employment will significantly moderate
mothers’ and fathers’ marital adjustment, parenting self-efficacy, and parental role beliefs and
their father involvement reports. To test these, differences among husbands’ and wives’ scores
were tested. Several analyses were employed to test gender differences among husbands’ and
wives’ study variables: Multivariate analysis of variances (MANOVAs), independent-samples t-
tests, and two-way between groups analysis of variances (ANOVAs) for graphic representations.
Two separate datasets were created with only men’s scores, only wives’ scores. Moderation
analyses were repeated with these two datasets in order to see differences in the influence of
employment on the three independent variables and outcome variable of father involvement
reports. Partial support was found for this hypothesis. Results are presented separately for
husbands and wives.

Moderation effects for husbands. A one way between-groups multivariate analysis of
variance was performed to investigate employment differences in men’s independent variables
and father involvement reports. Four dependent variables were used: men’s marital adjustment,
parenting self-efficacy, parental role beliefs, and father involvement. Preliminary assumption

testing was conducted to check for normality, linearity, univariate and multivariate outliers,
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within the family as a whole system would impact both his own views as well as mother’s views,
and vice versa. The current study’s investigation of the multiple independent variables on both
fathers’ and mothers’ reports of father involvement echoed this assumption. Dyadic analysis
addressed the nonindependence in the family subsystem and explained the strength of indirect

and direct paths from independent variables on the father involvement reports.

Marital Adjustment

The actor effect for fathers’ marital adjustment on their level of involvement was found
to be significant and positive. This indicates that higher the fathers reported being adjusted in
their marriage, the more they were involved with children. This finding supports family systems
theory’s concept of how individuals assign meanings to relationships and then function
according to these set meaning. This finding supports previous investigations on the significance
of the spousal relationship, wherein fathers who were romantically involved with mothers had
higher level of paternal involvement than men who did not (Cabrera et al., 2004). Fathers who
enjoyed a stable marriage were more involved in their children’s lives (Cummings, et al., 2010).
Several researchers have found comparable associations between higher marital satisfaction and
competent fathering behavior, in turn leading to higher marital stability in later life (Belsky,
1984; Cowan & Cowan, 1992; Heath & Heath, 1991). Like previous research (Belsky & Volling,
1987; Cox, et al., 1989; Feldman, et al., 1983; Levy-Shiff & Israelashvilli, 1988) this study found
that coparental relationship is correlated with the level of fathers’ involvement. Contrary to
previous findings (Belsky, 2008) this study indicated that Asian Indian men did not compensate
for an unsatisfactory marriage by being more involved with their child, since positive
associations between marital adjustment and father involvement were found. It also reflects the

manner in which transnational families function, by strengthening their marital bond and co-
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parenting due to the lack of support from grandparents extended family members, changing the
traditional stereotype of gendered parenting in terms of the provider’s role of father and the
caretaker’s role of the mother.

Mean comparisons also revealed that fathers reported higher marital adjustment
compared to mothers. One possibility, that parenting for fathers is mostly dependent or
susceptible to the co-parental relationship is that the expectations and standards for fathering
seem to be more inconsistent than those for mothers. There is more concession in Asian Indian
families about what fathers are expected to do than over what mothers are expected to do in
terms of parenting, for example, the father is not expected to feed the child, if the child is hungry
the mother will feed the child once she is available, or if the child is crying, the mother is the one
to know and solve the problem, therefore there is more reliance among fathers on what they are
expected to do and how much can they get involved (Doherty et al., 1998). An implication of the
review of the literature is that for Asian Indian fathers in nuclear families, the family
environment most auxiliary to fathering is a caring, loyal, and cooperative marriage where the
father lives with his children and has a good relationship with their mother (Doherty et al., 1998).
Moreover, among transnational families (Treas, 2008), being in a different environment, along
with the lack of support and resources available back home, gives opportunities to focus on
marital relationship thus strengthening marriage or bringing the couple together in order to fulfill
the role of parenting even more compared to this role that was usually shared by grandparents or
extended family members in the home country (Ramadoss, 2017).

Mothers’ marital adjustment (actor effect) also significantly predicted their perceptions of
how involved their spouses were in the role of father. Higher the marital adjustment of mothers,

the more they perceived fathers as involved. Also, mothers’ marital adjustment (partner effect),
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significantly influenced fathers’ reports of their own involvement. The more the mothers were
adjusted in marriage, the more involved fathers were. This partner effect is consistent with father
involvement theoretical framework (Doherty, et al., 1998), Bowen’s (1978) family systems
theory, and previous findings about the direct and indirect consequences of quality of co-parental
association for paternal involvement and child outcomes (Jacobs & Kelley, 2006). According to
family systems theory, the relationships operate in terms of direct and indirect influences.
Indirect paths, wherein individuals have an impact on their partners is what this study aimed to
capture. APIM aided our understanding that the outcome is not solely determined by the
individual reporting it, but other member of the family also impacts their outcome. The current
study did not include children’s views of fathers’ involvement which would further help us
understand the nature of father involvement and if such an involvement is reciprocal and
determined in a demand and supply fashion as to how much the child demands the father to be
involved and its correlation with the level of actual involvement.

Consistent with literature review clearly mothers’ influenced fathers’ involvement (De
Luccie, 1995; Simons, et al., 1990). The current study not only found a positive correlation
between fathers’ and mothers’ marital adjustment and father involvement (Bouchard & Lee,
2000; Harris & Morgan, 1991; McBride & Mills, 1993), but also with each other’s parenting
self-efficacy (Bouchard & Lee, 2000). These associations are consistent with the previous claims
of the crucial role of marital relationship as a context in determining the quality of fathers’
experiences and involvement (Bouchard & Lee, 2000) as well as family systems theory.

Mean comparisons revealed that mothers reported fathers were more involved compared
to fathers’ own reports of involvement. This indicates that mothers perceived fathers were doing

a good job based on the inventory of father involvement measure. Whereas, fathers indicated
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they were less involved compared to mother reports and they could do better. It is possible that
immigrant fathers are observing other American fathers and think they need to be more involved,
challenging their own cultural socialization pattern. According to Chaudhary (2013) Asian
Indian fathers are distant from their children. She identified two forms of emotional distancing
being, horizontal and vertical distancing which are “systematic and socially acceptable”
behaviors for fathers. Horizontal distancing is evident during child’s younger years when fathers
suppress their overt emotional expressions such as hugging or kissing the child, while vertical
distancing is the opposite of horizontal distancing wherein, as fathers grow older they start to feel
confident and comfortable in expressing love and emotions towards children. In the western
culture, father involvement is expected and encouraged since conception, during delivery, post-
delivery, and beyond. Medical experts and American peers encourage fathers to participate in
child birth classes such as prenatal care and support to the mother, preparing for labor and
delivery, breastfeeding class and infant development and stimulation classes with the child.
Thus, upon migration, new migrants who are undergoing the process of assimilation with the
host culture might imitate their American peers.

Relationship patterns through APIM indicated that husbands were couple-oriented
whereas wives were actor-oriented. This indicates that husbands’ father involvement is
influenced as much by their own marital adjustment as by their spouses’ marital adjustment
whereas, wives reports of fathers’ involvement were a function of only their own marital
adjustment and their spouses’ marital adjustment have no impact on their reports of father
involvement. It may be interesting to further investigate what moderates this relationship to

differ among couples.
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In summary, fathers’ and mothers’ own marital adjustment significantly influenced their
reports of fathers’ involvement, but this study added a valuable finding that mothers’ (partners’)
marital adjustment significantly predicted fathers’ reports of their involvement. This finding
strongly supports Bowen’s (1978) family systems theory’s concept of direct and indirect
pathways with family members. Often, these valuable findings get ignored when studying single
source data and only one member of the dyad. Investigations of immigrant fathers have often
judged them critically compared to peers who do not migrate, but in Strier and Roer-Strier’s
(2005) opinion, immigrant men have displayed strengths by overcoming and handling challenges
not only in work culture, host country culture but also in couple relationships, marital

satisfaction, and marital expectations (see Madathil & Benshoff, 2008; Myers, et al., 2005).

Parenting Self-efficacy

Strong support was found for the influential role of motivation and self-efficacy on
fathers’ involvement as specified in the paternal involvement frameworks by Lamb et al. (1985)
and Pleck (2010). The current study found that fathers’ parenting self-efficacy was the strongest
factor associated with their own reports of involvement which was consistent with previous
research (Beital & Parke, 1998; Ehrenberg, et al., 2001; Sanderson & Thompson, 2002). Like
Lamb and colleagues’ (1985) opinion, that optimal father involvement is a result of high level of
confidence in parenting skills, the current study echoes this finding. According to Lamb (1997)
fathers” motivation which includes his perception of competence and self-efficacy, is one of the
major factors in determining how much the father will be involved with his child. Also, Bowen’s
(1978) family systems theory’s concept of how the meanings individuals assign to their
relationship influences their conduct was supported by this finding. When fathers perceived

themselves to be going a good job and being efficient, they were more involved.
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Secondly, fathers’ parenting self-efficacy indicated not only an actor effect but also a
partner effect on mothers’ reports of their involvement. The more fathers perceived they were
efficient, the higher mothers perceived them being involved. This finding supports Bowen’s
(1978) family systems theory wherein members of the family do not function in isolation, but in
fact one family member influences other family members. Fathers’ parenting self-efficacy has
received very little attention in research and comparison of this partner effect on mother reports
of father involvement are not possible to make. However, it can be assumed that if the mothers
had issues with fathers, and perceived fathers as less efficient in parenting, they would have rated
fathers’ low on involvement and expressed anticipations to take over the relationship and time
with the child (Fagan & Barnett, 2003). This was in line with Seery and Crowley’s (2000)
qualitative study wherein mothers appreciated fathers’ efforts towards involvement with
children.

Contrary to previous research, by Hudson and colleagues (2001) who found that fathers
tend to report lesser levels of parenting effectiveness compared to mothers (Hudson, et al., 2001),
mean comparisons of the current study indicated that there was significant difference between
fathers’ parenting self-efficacy which was higher compared to mothers’ parenting self-efficacy.
This is in line with Johnston and Mash’s (2010) research wherein fathers scored higher than
mothers on parenting self-efficacy. Therefore, this is an indication that if fathers were given the
opportunity to assess their own parenting competence and their self-efficacy was built up they
would be more involved not only in quantity but also in their quality of involvement. When
research is built upon single source respondents such as mother reports only, it fails to tap the
nested nature of partner effects, such as fathers’ independent variable’s influence on the

outcome. Findings revealed that men’s father involvement report was a function of only their
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own parenting self-efficacy and their spouses’ parenting self-efficacy have no impact on their
reports of father involvement.

An interesting finding of this APIM revealed that Asian Indian men functioned through
an “actor-oriented model” with regards to parenting self-efficacy unlike their marital adjustment
(Kenny & Cook, 1999). This is consistent with paternal involvement frameworks (Lamb et al.,
1985; Pleck, 2010) and previous research on how fathers’ perceptions of own competence as
fathers is more significant than their partner’s perceptions of fathers’ parenting self-efficacy
(Cook, et al., 2005; McBride et al., 2005). It is expected that when fathers perceive being more
efficient in their parenting they would be more involved. This is a positive finding because, if
research suggests that fathers should be more involved then boosting men’s self-efficacy and
building their competence would be the right direction towards increasing their involvement. The

pattern for mothers’ parenting self-efficacy could not be determined.

Parental Role Beliefs

The parental role beliefs APIM revealed that only fathers’ own beliefs about parenting
influenced their own outcome and mothers’ parental role beliefs did not influence their
involvement. Consistent with the findings of Jain and Belsky (1997), the more Asian Indian
fathers were egalitarian in their gender beliefs the more they reported being involved in
childcare. This also supports the Ogbu’s (1992) acculturation theory wherein immigrants shed
traditional belief systems as well as adapt to the host culture. Traditional parental role beliefs,
especially in the Asian Indian culture set boundaries as to what fathers would do and what
mothers are expected to do. For example, it is primarily the mother’s duty to feed, bathe, and get
the child ready, whereas a father would play with the child and take the child out for a walk.

Although this is still true in several parts of India, there is evidence that family dynamics are
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changing as people are getting better education, and well-paid jobs, migration to the cities are
resulting in nuclear families and fathers’ and mothers’ role are merging, with more mothers
entering the job market and contributing to the financial condition of the family and fathers’
helping with childcare and child development.

Mothers’ parental role beliefs did not significantly predict their reports of fathers’
involvement. Mean comparisons revealed that mothers were more egalitarian compared to
fathers. A possible explanation for this insignificant effect could be the loss of power in
relationship upon migration (Hirsch, 2002; Ramadoss, 2017). Mostly, among immigrants, men
are the anchor migrant, while women often accompany or follow them leaving their careers and
migrate on a “dependent visa”, which in turn makes them lower their relationship control
(Ramadoss, Natrajan-Tyagi, & Myers-Walls, 2014) and sexual negotiations (Emilio, Chenoa, &
Chris, 2005) making them more vulnerable, accommodating and empathetic towards their
marital relationship as well as, the life in host culture, its laborious legal processes and work
demands in the U.S. which in turn make them less stringent with what they expect from their
spouse. This is consistent with research among Asian Indian families in India (Chaudhary, 2013;
Pattnaik & Sriram, 2010; Sriram, 2011a; Sriram & Sandhu, 2013; Verma, 1995), in which
scholars continue to advocate the change from conventionally stereotyped roles to more
egalitarian roles typically amongst metropolitan, high income, well-educated double income
families and the shifting beliefs about parenting roles from independent male-female distinctions
towards increased interchangeable and mutual responsibilities, with men realizing the need to be
more involved by attending to children’s needs, as well as being a friend and a guide to them
(see Chaudhary, 2013; Pattnaik & Sriram, 2010; Saraff & Srivastava, 2010; Sriram, 2011b;

Sriram & Navalkar, 2012; Sriram & Sandhu, 2013). Regarding relationship patterns, this model
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revealed an actor-oriented pattern for fathers and no pattern emerged for mothers. In general,
both mothers and fathers were more egalitarian than traditional in their gender beliefs, which is
in line with opinions of cultural psychologists (Super & Harkness, 1997), anthropologists
(Weisner, 1998; Gallimore, et al., 1993) and cultural ecological theorists (Ogbu, 1981, 1992)

about how cultural factors and the context influence the lives of individuals.

Maternal Employment

Among immigrant families, it is common that women take up work outside home and
men take up more domestic and childcare responsibilities (Glick, 2010). This was also evident in
the current study wherein majority of the mothers were employed (44.10% full-time, and 21.30%
part-time) compared to unemployed or stay at home mothers (34.60%) . Contrary to a study in
India by Saraff and Srivastava (2010), that did not find differences in paternal involvement levels
among dual versus single earner families, the current study found significant differences in
men’s involvement. Most previous research on maternal employment has revealed that fathers
are more involved in childcare when mothers are working (Raley, Bianchi, & Wang, 2012).
Contrastingly, the current study revealed, that Asian-Indian immigrant men in single income
families reported significantly higher father involvement and higher marital adjustment than men
with wives who were full-time and part-time employed. This finding challenges previous finding
of fathers being more involved because mothers are working (Brayfield, 1995; Volling &
Belsky, 1991; Yeung, et al., 2001) by pointing out that fathers in single income families are more
involved. It is suspected that this discrepancy is echoing the restructuring of family upon
migration wherein the government policies dictate and control the opportunities these incoming
immigrants can pursue. Although dual-earner families that are becoming a norm in India, upon

migration many women have to go back to being homemakers due to work visa restrictions
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which leaves them frustrated and helpless. In order to maintain balance, it is suspected that men
offer more help in childcare and thus the high level of involvement.

It is possible that compared to single-earner families, when both the parents are employed
there is dual-income and external help for childcare is affordable, explaining the comparatively
lower level of involvement than those in single-earner families. Another possible explanation for
this finding could be viewed in terms of the impact of parental role beliefs on maternal
employment status. According to cultural scholars, individuals transform their values and beliefs
upon migration, and this could be the possible explanation for why husbands with unemployed
wives may be more involved with the child by practicing egalitarian parenting ideologies and
attempting to pass on the bicultural values of the host culture. It is worth speculating if such a
contrasting outcome is associated with men’s perceptions of women bearing the extra load of
childcare and household chores as opposed to in India where childcare by extended families and
domestic help is common or, if men are compensating for their perceptions of women’s low level
of exposure to the host culture.

Consistent with previous research (Jain & Belsky, 1997), mean scores examination
depicted men in single income families reported higher parenting self-efficacy compared to men
from dual-earner families. Several unmeasured factors could influence the high parenting self-
efficacy of fathers in single earner families such as fathers’ personality, perceptions of fathering
received from own father, the status of mother if she is a student or on a dependent H4 visa with
work restrictions, his own parenting style, and so on. Based on the current study, a possible
explanation for this could be that fathers in dual-earner families have more disposable income
they can use towards outsourcing childcare services such as enrolling their child in after school

programs or hiring full-time or part-time nanny, thus making them less involved compared to
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fathers from single-earner families. Consistent with previous studies in India and the U.S., on
parental role beliefs, men from single income families were found to be more traditional in their
parenting gender beliefs compared to men from dual income family. Men from single earner
families were found to be both more traditional as well as more involved, this clearly indicates
that immigrant fathers retain their Asian Indian cultural values as well as are more involved. For
women, an inspection of the mean scores indicated that wives from dual-earner families reported
slightly higher marital adjustment, parental role beliefs and father involvement reports than
wives from single-earner families’ marital adjustment, parental role beliefs and father
involvement reports. For parenting self-efficacy, wives from single earner families reported
higher parenting self-efficacy than wives from dual earner families. It is possible that stay-at-
home mothers are more accessible, aware and responsive to child’s needs compared to working
mothers who may rely on fathers, family members, and other external help such as babysitters or
after school programs for childcare. It is interesting that both fathers and mothers from single
earner families reported higher parenting self-efficacy. Literature on transnational families
reveals that when families are away from their country of origin, they take up more
responsibilities. Also, with increased communication among transnational families, grandparents
may be just a phone call or video chat away and may be available to empower and assist in
childcare strategies, and dealing with the problems on a daily basis.

According to common fate model, a third external common factor influences both the
members of the dyad which in turn moderate the relationship between their independent variable
and the outcome variable. It would be interesting to see how factors such as years of marriage,
parents views of child’s personality and temperament moderate the relationships between their

independent and outcome variables.
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To my knowledge, this is the first research study to consider factors influencing Asian
Indian immigrant fathers’ involvement using dyadic data analyses. In conclusion, the current
study not only answers what fathers do, but why fathers are involved and what shapes and aids
their involvement. This study successfully examined what factors influence fathers’ perceptions
and helped in getting a better understanding of Asian Indian immigrant fathers’ role which is less
culturally scripted and unwavering as mothers’ role.

Strengths

The current study has several strengths. First, the present study focused on immigrant
Asian Indian fathers’ level of involvement with school-going children of 6-10 years of age while
there is very little data on Asian immigrant fathers and in comparison, to the success of Asian
Indians model minority group. Majority of the fathering studies have either studied fathers of
infants and preschoolers or fathers of adolescents, with almost no studies focusing primarily on
school-going children. Secondly, the current study has attempted to address a major challenge
facing fatherhood research i.e., how to effectively measure father involvement by collecting data
from multiple sources that is, both mothers and fathers who reported their perceptions of father
involvement as well as the independent variables marital adjustment, parenting self-efficacy and
parental role beliefs. Since majority of data on father involvement is gathered from only single
source such as only mother reports or only father reports, this study is an important contribution
to the fathering literature as it collected data from couples. Thirdly, this was a quantitative study
that used sophisticated statistical technique of actor-partner interdependence model that
compared the influence of fathers’ own independent variables’ (actor effects) as well as their
spouses’ independent variables’ (partner effects) influence on father involvement. Most of the

existing father involvement reports are obtained through qualitative inquiry or from secondary
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data sets which is rich, yet limited in applying to majority of the population. Furthermore, studies
analyzing data from couples on father involvement have used individual-level analysis such as
ANOVA and regression. This study analyzed data at the couple-level thereby considering the
interdependent and nested nature of the data structure. It is important to point out that the actor-
partner interdependence model used in this study has advanced our understanding of the nested
nature of paternal involvement, the influence people have on their own outcomes as well as how
partners influence each other’s outcomes.
Limitations

There are several limitations in the present study. First, the sample data was convenience
sample with economically privileged and two-parent families, thus the generalizability of the
findings is limited to similar populations. Only father-mother dyads within the family system
were studied and children’s views on the topic were not studied. Second, the study employed
cross-sectional design, thus causal conclusions should not be made. Furthermore, self-reports
were used in the current study. There are several limitations with this method such as social
desirability, common method variance, and the influence of the current marital and family
situation in the respondents lives. Third, although grand mean centering claims to reduce
multicollinearity, caution is needed when interpreting the results of study of dyads as problems
about collinearity and shared variance are limitations when studying couples. Lastly, the current
study did not measure parents’ acculturation level and actual work hours which is a limitation
and future researchers should include these in their study on immigrants. Specifically, a recent
study on acculturation (Yoshida, 2015) found that among Latino and Chinese immigrant fathers,
having a U.S. citizenship was positively associated with their level of caretaking and

involvement, and, mothers’ ability to speak English language was significantly associated with
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increased caretaking behavior of fathers’ of two year old children. Unequivocal findings have
revealed the negative impact of fathers’ long work hours and low father involvement (Allen &
Daly, 2007), and increase father involvement associated with employed mothers and long work
hours of mothers (Pleck & Hofferth, 2008).

Future directions of the research

Further research is needed to explore the impact of job stress and work-life balance on
father involvement. Also, the impact of hours of work, physical and emotional health and other
factors such as role of peers, immigrants’ perceptions of fathering they received and, if they are
modeling or compensating for the nature of fathering they received and, spousal and social
support as potential factors associated with fathers’ involvement, thus aid in contributing towards
a better understanding of additional factors that boost and help immigrant families’ quality of life
and parenting in the U.S. (Glick, 2010).

Methodologically, longitudinal research to study the changes in marital adjustment with
years of marriage, changes in parenting self-efficacy with years of being a parent and change in
gender beliefs with years of acculturation during the residence period, along with the impact
children may have on parents to study a three way actor-partner design would give interesting
insights on this subject. This would provide the thrust necessary for the success of the policies
and educational programs planned for Asian Indian immigrants in the U.S. Also, mixed method
study including both guantitative and qualitative responses would provide a good understanding
of immigrant families’ experiences and challenges in the U.S. Experimental studies examining
the impact of interventions such as implementing confidence building skills and strengthening
marital relationships programs on immigrant families would provide better understanding of this

group. Cross-national study comparing families in India with immigrants in the U.S. and other
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parts of the world is recommended. Use of observations and interviews could address the above
mentioned limitations of self-reports. Lastly, research in this area could even go beyond the
dyad, and consider studying the mother-father-child triad and their relational effects, as well as
the common fate model wherein common external factors influence couples and their parenting.
Implications

Findings of this study have several implications. A major finding from the parenting self-
efficacy APIM was that fathers had strong actor effect on their involvement with children, as
well as partner effect on mothers’ reports of their involvement. This means that if fathers and
men are empowered to be an involved father, they can be highly involved fathers. Not only
among the Asian-Indians, this finding could prove helpful while working with other ethnicities
of immigrants and refugees. Thus, practitioners seeking to help immigrant parents and families
could focus on increasing fathers’ self-efficacy. Practitioners and family life experts need to
consider the significance of mothers’ marital adjustment when planning family strengthening
workshops. As suggested from the current study’s finding, mothers’ marital adjustment strongly
influenced fathers’ reports of their own involvement with school children. Relationship stress
may exist among the immigrant and transnational families while the couple lives alone away
from the extended family. Life in the country of origin may be more comfortable and retinue as
opposed to life in the host country, giving rise to couples learning new things about each other’s
behavior which they may have not displayed back home but may display in the host country due
to freedom, autonomy and individual space. Thus, practitioners could help couples with handling
marital conflict and work towards marital adjustment and marital communication. Both mothers
and fathers need to have access to and attend any educational programs or interventions within

their community, and help each other. Also, practitioners and family experts need to be aware of
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new advances in child and family research when developing specific intervention strategies to
reduce and deal with challenges such as marital conflict, work stress, and empower immigrant
fathers and mothers in their parenting behaviors keeping in mind their cultural background.
Organizations such as workplaces should promote family-friendly work culture and
employer sponsored childcare, which would empower employees to accomplish their family
responsibilities better, which in turn would reduce their work stress. Government policies such as
a nation-wide standardized paternity leave, and family strengthening programs and seminars for
healthy marital communication, encouraging father involvement and work-life balance need to
be offered. The government should also make sure that employers do not take undue advantage
of the work visa policies and exploit immigrant workers by threatening them of job insecurity
(Treas, 2008). As work visa policies tend to change with new administration, constant
uncertainties for the ethnic minorities arise. In order to build stronger and healthier families,
work places, and communities it is essential that employers provide benefits that would
encourage flexible work schedules thereby providing more time with family. Lastly, provisions
for bridging the work-family gap and encouraging healthy psychological, emotional, and social
lives for families will help build strong work-places, communities, and nation. It is thus crucial
that father-friendly governmental and work-place policies are available in order to build healthy

communities with the existing and increasing number of incoming immigrants.

Conclusion

It is not only important to get views on fathers’ involvement but get both fathers’ and
mothers’ views on fathers’ involvement in order to compare the influence of each other’s factors
influencing father involvement and the correlation amongst such reports as well as, to test if it is

appropriate to sum the two scores or leave it independent. The current study strongly supported



112

family systems theory and the responsible fathering model by utilizing dyadic data analysis
technique APIM. These results support the premise that Asian Indian immigrant men’s
involvement with school-aged children is multifaceted and, influenced by their own as well their
spouses’ perceptions. The findings from this study also underscore a major discovery in
immigrant fathers research i.e., Asian-Indian immigrant fathers feel quite competent in their
involvement. Experts of family strengthening programs can help immigrant families deal with
challenged and empower them to live their lives to the fullest in the host country, thus taking

steps towards improving immigrant families’, children’s and future citizens’ quality of life in the

u.S.
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Appendix

Marital Adjustment

Revised Dyadic Adjustment Scale — 14 items from Busby, Crane, Larson, & Christensen (1995)

How often would you say the following events occur between you and your mate?

1.

8.
9.

No ok~ wd

Religious matters

Demonstrations of affection

Making major decisions

Sex relations

Conventionality (correct or proper behavior)

Career decisions

How often do you discuss or have you considered divorce, separation, or terminating
your relationship?

How often do you and your partner quarrel?

Do you ever regret that you married (or lived together)?

10. How often do you and your mate “get on each other’s nerves’’?
11. Do you and your mate engage in outside interests together?

How often would you say the following events occur between you and your mate?
12. Have a stimulating exchange of ideas?
13. Work together on a project
14. Calmly discuss something

Perceptions of Parenting Self-efficacy

Parenting Sense of Competence Scale — Seven items from Gibaud, Wallston, & Wandersman

w N

N o oA

(1978)

The problems of taking care of a child are easy to solve once you know how your actions
affect your child, an understanding | have acquired.

I meet my own personal expectations for expertise in caring for our child.

| would make a fine model for a new father to follow in order to learn what he would
need to know to be a good father.

Being a father is manageable for me, and any problems are easily solved by me.

If anyone can find the answer to what is troubling my child, I am the one.

Considering how long | have been a father, | feel | am thoroughly familiar with this role.
I honestly believe I have all the skills necessary to be a good father to our child.
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Beliefs about Parenting Role

Beliefs Concerning Parental Role - 26 items from Bonney (1997)

1.

10.
11.
12.

13.
14.
15.
16.
17.
18.

19.
20.

21.
22.
23.

24,

A father should pursue the career of his choice even if it cuts into the time he has to
spend with his family.

Responsibility for the discipline of the children should be equally divided between the
mother and the father.

It is more important for a mother rather than a father to stay home with an ill child.

With women being employed outside the home, men should share with child care such as
bathing, feeding, and dressing the child.

The mother and father should equally share in toilet training.

It is mainly the mother’s responsibility to make sure that the children get ready for
daycare/school in the mornings.

In general, the father should have more authority than the mother in deciding what extra-
curricular activities are appropriate for the child.

It’s better for women with children not to work outside the home if they don’t have to
financially.

Fathers should attend birthing classes with their pregnant wives (partners).

Divorced men should share joint custody of their children.

Fathers should participate in the delivery (birth) of their children.

Mothers should be more involved than fathers in the physical care of the children (e.g.,
dressing, feeding, bathing).

Fathers should attend parent-teacher conferences/meetings.

A father’s primary responsibility is to financially provide for his children.

It is important for a father to spend quality time (one to one) with his children every day.
Fathers should attend prenatal doctor’s visits with his partner (wife) (e.g., ultrasound
appointment).

Fathers should take the majority of responsibility for setting limits and discipline
children.

A father should be emotionally involved with his children (e.g., nurturant, supportive,
understanding).

It is mainly the mother’s responsibility to change diapers.

It is equally as important for a father to provide financial, physical, and emotional care to
his children.

Mothers and fathers should share equally with the late night feedings during infancy.

It is mainly the mothers responsibility to toilet train the children.

Mothers and fathers should equally share the responsibility of taking care of a sick child
in the middle of the night.

When a child becomes ill at daycare/school it is primarily the mothers responsibility to
leave work or make arrangements for the child.
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25. A mother should pursue the career of her choice even if it cuts into the time she has to
spend with her family.

26. It is more important for a father to have a successful career than it is to have a family that
is closely knit.

Father Involvement

Inventory of Father Involvement — 26 items from Hawkins, Bradford, Palkovitz, Christiansen,
Day, & Call (2002)

Discipline and Teaching Responsibility

1. Disciplining your children.
2. Encouraging your children to do their chores.
3. Setting rules and limits for your children’s behavior.

School Encouragement

4. Encouraging your children to succeed in school.
5. Encouraging your children to do their homework.
6. Teaching your children to follow rules at school.

Mother Support

7. Giving you encouragement and emotional support.
8. Letting your children know that you are an important and special person.
9. Cooperating with you in the rearing of your children.

Providing

10. Providing your children’s basic needs (food, clothing, shelter, and health care).
11. Accepting responsibility for the financial support of the children you have fathered.

Time and Talking Together

12. Being a pal or a friend to your children.
13. Spending time just talking with your children when they want to talk about some-thing.
14. Spending time with your children doing things they like to do.

Praise and Affection

15. Praising your children for being good or doing the right thing.
16. Praising your children for something they have done well.
17. Telling your children that you love them.

Developing Talents and Future Concerns

18. Encouraging your children to develop their talents.
19. Encouraging your children to continue their schooling beyond high school.
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20. Planning for your child