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D’Aniello Institute for
Veterans & Military Families

JPMorgan Chase & Co., Founding Partner

MISSING PERSPECTIVES:
Black & African Americans in the
Military—From Service to Civilian Life

To date, existing research related to the experiences of Black and African American service members, veterans, and military families has been either limited
or lacking entirely. This data brief addresses a critical gap in understanding their experiences, particularly in the transition from the military to civilian life. The
information and data in this document are from various sources centered on military life, transition, employment, entrepreneurship, and higher education.
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Entrepreneurship
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D’Aniello Institute for
Veterans & Military Families

JPMorgan Chase & Co., Founding Partner

Syracuse University’s D’Aniello Institute for
Veterans and Military Families (IVMF) is the
first national institute in higher education
singularly focused on advancing the lives of the
nation’s military, veterans, and their families.
Through its professional staff and experts, and
with the support of founding partner |PMorgan
Chase Co. as well as U.S. Navy veteran, VMF
Advisory Board Co-Chair, University Life
Trustee and Co-Founder & Chairman Emeritus
of the Carlyle Group Daniel D’Aniello ’68,

H’20 and his wife, Gayle, the IVMF delivers
leading programs in career and entrepreneurship
education and training, while also conducting
actionable research, policy analysis, and program
evaluations. The IVMF also supports veterans
and their families, once they transition back

into civilian life, as they navigate the maze of
social services in their communities, enhancing
access to this care working side-by-side with
local providers across the country. The Institute
is committed to advancing the post-service lives
of those who have served in America’s armed
forces and their families.
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Higher Education

Afford school
without the Gl Bill?

IN 2020
EDUCATION ATTAINMENT
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Black & African American post 9/11 veterans have achieved:
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That Hindered Pursuit of Higher Education

62% Lack of financial resources/
Financial burden

30% Gl Bill benefits expire before
complete degree

24% Personal/family obligations
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