








LOOKING FOR THE ANSWERS 

Alutnni Relations 
n 1982, the Office of alumni of all ages back to Choir really turned you on, 
Program Development campus to learn how then that's what you want 
was created to culti- Syracuse has changed. to see when you come 
vate friendships with The first "Coming Back back. We plan events 
Syracuse University's Together'' (CBT) reunion around the things that 
external minority com- for black and Hispanic interested black and Hispa-

munities-principally, alumni was held in Sep- nic students while they 
black and Hispanic alumni. tember, 1983. More than were here." 

Syracuse has a history 300 alumni attended the CBT, one of the first 
of minority people attend- weekend affair, represent- programs of its kind, is 
ing the University as far ing the classes of 1929 to widely regarded as a 
back as the late 1800s. But 1983. They came from national model. Minority 
all too often after they left California and New York. reunions, though not as 
the university black and And they all were glad they large in scope, have since 
Hispanic graduates were came back. been held at Cornell, Mich-
never heard from again. It was decided to igan State, and Vanderbilt 

While SU has always repeat the reunion every University, as well as oth-
opened its doors to people three years. Coming Back ers. 
of color, those who Together II was held in CBT has spilled good 
attended prior to recent 1986, attracting 650 black feelings to other areas. 
years often felt they were and Hispanic alumni. Two years ago, the Univer-
not full citizens of the Unlike the first reunion, sity embarked on the "Our 
University. Says Robert which was primarily Time Has Come" fund-rais-
Hill, former director of social, CBT II combined ing campaign to establish 
program development, social activities with sev- a $1 -million endowment 
"if you weren't involved in eral days of workshops on fund for scholarships for 
the fabric of campus life as career issues and opportu- minority students. Approx-
a student, it is doubtful nities to meet with current imately $850,000 has 
you'd seek that out as an minority students. CBT Ill, been raised thus far, pri-
alumnus." held this past September, marily from SU's black 

Hill's charge was to concentrated on national and Hispanic alumni. 
restore relations among issues facing the minority "Our minority alumni 
older minority alumni and community (see page 40). have developed a great 
establish relations among CBT: Jamaica, a four-day sense of ownership in the 
the young. "I thought the interim reunion, was held University," says Hill. 
best way to get them in Montego Bay, Jamaica, "They are a part of its his-
involved in the affairs of in November 1987. tory and know they can 
the University was to Hill believes the make a difference in its 
show them the new Syra- reunions are successful future as well." - RGL 
cuse University, which is because they target the 
different from what many successes, triumphs, and 
of them knew when they interests of the constitu-
were here," says Hill, now ency. "The things that sus-
vice president for public tained you while you were 
relations. His idea was here as a student are what 
simple yet ingenious: to bring you back," says Hill. 
bring black and Hispanic "If the Black Celestial 

ence as university-instituted program
ming. "It becomes the responsibility of the 
white environment-the white faculty, 
staff, and students-to make the univer
sity comfortable and 'a home' for those who 
are non-white," says Robert Boney. "If I 
invite you to my house, then I take respon
sibili ty for your enjoyment. I don't invite 
you to my house and then say 'you're on 
your own.' I think there's a parallel." 

" If everyone just did their part in reach
ing out to others, things would be a lot bet
ter," says Temple's Thurmond-Krajewski . 
He, li ke many others, believes coll ege may 
be the last chance for blacks and whites to 
reall y know each other. "People are sup
posed to open their minds and ask ques
tions and reason with the things they've 
accepted to be true before, to develop their 
own values," he says. "I think the univer
sity is the best place for that to happen." 

"We li ve in segregated communit ies, 
we go to segregated churches, and we have 
our own li ttle group of friends that look 
like us," says SUNY-Albany's Carr. "So if 
anything is going to make a difference, it 
has to be the coll eges, because they can 
make a mark." 

Syracuse's Chancell or Eggers agrees on 
the importance of cross-cultural exposure. 
"Universities need to be on the forefront 
of that kind of experience because we're 
preparing people for the next 50 years," he 
says. "To go through college without mak
ing the accommodation and understand
ing of how to li ve with one another wi ll 
make the follow ing years dreadful." 

Charles Wi ll ie likens the importance of 
diversity to the biblical story of Noah bring
ing two of every animal on the ark. "Diver
sity is associated with our survival," he 
says. " It isn't an intellectual acti vity, but 
something we do because not to do so is to 

risk our survival. All of the explanations 
about why we haven't been able to achieve 
diversity are of no account if, in the end, 
our institutions disintegrate." 

Eggers believes that if universities fu ll y 
accept the concept of integration and a 
multiracial society, they wi ll have to incor
porate cultural features of the minority into 
the majority culture, creating institutions 
with a character reflective of all its constit
uents. "That's something we really haven't 
come to yet," he says. "But doing that wi ll 
be the ultimate requirement." tit 
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