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*11. What are the main criteria used to choose among different projects?

*12. Please rate the overall effectiveness of the MPO policy board as it relates to decision-making.

Very ineffective Very effective

*13. Do you have any suggestion to make the MPQO's decision-making process more effective?

Demographic Information

*14. What is your age?

W |

*15. What is your gender?
Male

Female

*16. Which racial/ethnic category would you place yourself?
African-American
Asian
Caucasian
Hispanic

Native American

Other:

*17. Please indicate the highest level of education you have completed.
High school degree
College degree
Masters degree

Doctoral degree

18. If you have any additional comments concerning any of the topics covered in this questionnaire, please use the space below.

If you would like a copy of the results of this research, please type your mailing address (or email) below.
A copy of the results will be sent to you when it is available.

Thank you very much for completing this survey.

Your participation is very important in contributing to our understanding ofcollaboration in the field of regional
transportation. If you would like to beinterviewed or have any questions regarding this research, please contact
YujinChoi at ychoi08 @maxwell.syr.edu.

Sincerely,

Yujin Choi
The Maxwell School of Syracuse University
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