











BIBLIOGRAPHY

CompassPoint. (2001). Daring to Lead: Nonprofit Executive Directors
and Their Work Experience. San Francisco, CA: Author

Feagans, Laura. (1999). 1999 Salary Study: Child Welfare League of America. Washington, DC.

Professionals for Nonprofits, Inc. (2002). Update: Salary Survey of NYC
Nonprofits Year 2001. New York, NY: Author.

Sinclair, M. (2002, February 1). Salary Survey: Salaries Mostly Staying Put.
The NonProfit Times. Retrieved March 30, 2002 from the World Wide
Web: http://www.nptimes.com/Feb02/sr1.html

Nonprofit Compensation Soring 2002



APPENDIX

Cover Letter

Survey Form

List of Survey Responses
List of IRS 990 Agencies

A w DN PR

Nonprofit Compensation Spring 2002



COVER LETTER

SYRACUSE UNIVERSITY

Tue Maxwern Scioot.
CoMmMunmmy BENCHMARKS PROGRAM
A prevcgreeme o develop tadicators of conmerrinify cewveifions
MAXWELL ScHOOL OF Crizensine aNp PuBLIc AFFARS

March 6, 2002

ab_Tar Nmp olast_ N, « Titlen
ol bprnizaon

adddresss

ﬁ{:It}P:n. w5 T u}',lt:m

Drear oMM elase N ms:

I am writing 1o request your asswiance with a project [ have assipned (o o team of praduate reseprchers enrolled in my Nonprofit
Management and Leadership course ar The Maxwell Schoal, | have asked the teseatchers to review the salary und benefits compensation
package for the top three managers in loeal nonprofin erganizannas and for for postiions cequiting o specific expertise,

To obtain cansistent informanon on the salary and henefits provided 10 vamons local nonprolt organzaion, researchen hive prepared
the enclosed suevey form. | wouldl appreciate it of you would complere this form and tetaen 11 1o my office. The survey form can be fxed
to my attention at

443-3069. You may also mal it to me 4t the addeess on this stationary,

The researchers ate on a tight deadline w finish this project within the nest three weeles. | would appreciate i1 if you would remm the

completed form by Thugsday, March 14,

The salury informanion wall be displied in o manoer that will nor link the semanesition 1o apecific individuals, The duta wall be presented
by companing sinlar positens. Other potentil compurisons may be based on the size of the respective arganizations, gender or longeviry,
ete. Your confidentulity will be hanored throughout this project. 1 is believed thar this information can be very useful to all nonprofic
agency directors and boards, The researchers will send an executive aurimary of thels Andings to all orpanizations that setirn the
completed survey. The full report will also be posted on the Community Benelimarks Program Wels site

If you have any questons or concerns aboul the project or the sutvey, pledse do not beditite (o contact me ot 443.3934, Thank you m
advance for your cooperanon s manter. As always, 1 vou hive any propossils for projects, | would lke to hear from you,

Smeerely,

e

Carol Dwver, Director
Comumuniey Benclmarks Progrm

102 Maxwell Hall / Syracuse, New York 13244-1080/ 31 5-443-3934 / Fax: 315-443-5068 / E-mall. cdwyerémaxwell syr.edu
Website: wwwomaxwell syt cduwbenchmarks
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PLEASE RETURN SURVEY BY Thursday, March 14
Fax: Syracuse University Community Benchmarks Program

Attention: Carol Dwyer
(315) 443-5069

Agency Name:

Person Completing Survey:

Phone Number:

E-mail:

Total FTE gtaff:

Annual Budget (2001):

Total FTE Volunteers:

Staff Turnover Rate (2001):

Organizational Purpose (ie. human services, foundations, education, health care, etc.)

Clients Served (2001):

Number of Programs:

TYPE OF BENEFIT

MANAGEMENT STAFF

EXECUTIVE DIRECTOR/ CEO COMMENTS

Health Insurance
(employee cost)

Dental Insurance
(employee cost)

Vision Insurance
(employee cost)

Vacation Time
(starting level; rate of accrual)

Sick Leave
(starting level; rate of accrual)

Per sonal Days
(starting level; rate of accrual)

Tuition Reimbur sement

Retirement Benefits

Flex Time

Job Sharing

Other: (pleaselist on reverseside)

Please detail benefits exclusive
to executive director on reverse
side)

ANNUAL SALARY (2001) OF 3 HIGHEST PAID EMPLOYEES AND SPECIALIST POSITIONS (IF DIFFERENT)

TITLE

GROSSWAGES YEARS OF SERVICE

1. Executive Dir ector

2.

3.

Director of Human Resour ces

CFO/Director of Finance

IT/MISDirector

CURRENT EXECUTIVE DIRECTOR BACKGROUND

Number of Y ear s as Executive Director

Number of Yearsin Nonprofit Management

Director washired asan:
Internal Candidate

External Candidate

If internal candidate, prior position within the agency?

Highest Leve of Education

Thank you for your help with this project; resultswill be availablein May 2002.
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SURVEY RESPONSES
N=39

AIDS Community Resources

American Cancer Society

ARC of Onondaga

ARISE

Association for Better Living

Boys and Girls Club of Syracuse

Camp Fire USA CNY Council

Center for Community Alternatives
Chadwick Residence

Child Care Council of Onondaga County
CNY Council on Adolescent Pregnancy
CNYHSA

Empire Housing and Development Corporation
Enable

Family Ties Network

Food Bank of Central New York

Girls Inc. of CNY

Greater Syracuse Tenants Network
Home Headquarters

Huntington Family Centers

Jubilee Homes of Syracuse

Leadership Greater Syracuse

Liberty Resources

Make-A-Wish Foundation

Meals on Wheels of Syracuse

Mental Health Association

New Justice Services

Onondaga Pastoral Counseling Center

Planned Parenthood of Rochester/Syracuse Region

Prevention Network

Rape Crisis Center

Samaritan Center

Spanish Action League
Syracuse Behavioral Healthcare
Syracuse Habitat for Humanity
Syracuse Symphony

The Salvation Army

Transitional Living Services
Vera House
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DATA FROM IRS 990 FILINGS
N=27

Agency

Arthritis Foundation

Boy Scouts-Hiawatha Seaway Council

Central New York Services

Christopher Community

Consortium for Children's Services

Contact

Cultural Resource Council of Syracuse and Onondaga County
Discovery Center of Science and Technology (MOST)
Dunbar Association

Erie Canal Museum

Everson Museum of Art

Hiscock Legal Aide Society

Home Aides of CNY

Home Health Providers

Legal Services of CNY

Literacy Volunteers

National Kidney Foundation of CNY

Onondaga Community Living

Rescue Mission

RLS Career Center

Ronald McDonald House Charities

Syracuse Model Neighborhood Corp.

Syracuse Model Neighborhood Facility (Southwest Community Center
Syracuse United Neighbors

United Way of Central New York

Visiting Nurses Association of CNY

YMCA

Year Filed
2000
2000
2000
2000
2000
2000
2001
2000
2000
2000
2000
2000
2000
1999
2000
2000
2001
2000
2000
1999
2000
2000
2000
2000
2000
2000
2000
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